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provisions:
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0 Pre-commencement communications pursuant to Rule 13e-4(c) under the Exchange Act (17 CFR 240.13e-4(c))

Item 1.01. Entry Into a Material Definitive Agreement.

Top Management Plan

On December 13, 2005, the Compensation Committee of the Board of Directors of SPX Corporation (the “Company”) amended the SPX Corporation
Supplemental Retirement Plan for Top Management (the “Top Management Plan”) to name Don L. Canterna, Segment President, and David A. Kowalski,
Segment President, as participants effective as of their election as officers of the Company on August 24, 2005. The Top Management Plan was also
amended to change the benefit formula for officers who become participants in the Top Management Plan after August 23, 2005 (the “new officers”). For
new officers, the benefit formula is 50% of final average pensionable earnings (highest 3 of last 10 calendar years of employment). This target benefit
accrues ratably over a 20-year period with the new officer receiving the maximum benefit after 20 years. The benefit vests after 5 years of service. The
annual retirement benefits are computed on the basis of a joint and 50% survivor annuity. While a new officer may retire as early as age 55, benefits payable
at early retirement are reduced 4% per year from age 62.

The foregoing description of the amendment to the Top Management Plan is qualified in its entirety by reference to the text of the amendment, which is
attached as Exhibit 10.1 hereto and incorporated herein by reference.

Executive LTD Plan

On December 14, 2005, the Company’s Board of Directors adopted the SPX Corporation Executive Long-Term Disability Plan (the “Executive LTD Plan”)
and named the following executive officers as participants in the Plan effective as of January 1, 2006: Christopher J. Kearney, Ross B. Bricker, Don L.
Canterna, Robert B. Foreman, David A. Kowalski, Patrick J. O’Leary and Thomas J. Riordan. The benefit under the Executive LTD Plan, when combined
with the benefit under the group long-term disability plan offered to most of the Company’s employee population, equals approximately 60% of the executive
officer’s base salary on an after-tax basis in the event the executive officer becomes disabled while employed by the Company. The monthly benefits under
the Executive LTD Plan continue until the earlier of (i) the end of the executive officer’s disability (as defined in the Executive LTD Plan) or (ii) age 65. If an
executive officer becomes disabled after age 60, the Executive LTD Plan benefit may continue for a period ranging from 1 to 5 years so long as the executive
officer remains disabled. The Executive LTD Plan benefit is offset by other income benefits including Company-paid retirement benefits.

The foregoing description of the Executive LTD Plan is qualified in its entirety by reference to the text of the Executive LTD Plan, which is attached as
Exhibit 10.2 hereto and incorporated herein by reference.




Item 9.01 Financial Statements and Exhibits.

The following exhibits are filed herewith.

Exhibit
Number Description
10.1 Amendment to the SPX Corporation Supplemental Retirement Plan for Top Management
10.2 SPX Corporation Executive Long-Term Disability Plan
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SIGNATURE

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the
undersigned hereunto duly authorized.

SPX CORPORATION

Date: December 19, 2005 By:  /s/ Ross B. Bricker

Ross B. Bricker
Senior Vice President, Secretary
and General Counsel
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Exhibit 10.1

AMENDMENT TO THE
SPX CORPORATION SUPPLEMENTAL RETIREMENT PLAN
FOR TOP MANAGEMENT

Pursuant to the powers of amendment reserved in Section 6.1 of the SPX Corporation Supplemental Retirement Plan for Top Management (the “Plan”), SPX
Corporation hereby amends the Plan in the following manner:

1. Effective August 24, 2005, Section 1.1 is deleted and replaced with the following:

“1.1 “Actuarial Equivalent” means a benefit having the same value as the benefit it replaces. Actuarial equivalency shall be
determined on the basis of the following assumptions:

(a) For purposes of converting a 100% joint and survivor annuity or a 50% joint and survivor annuity (as the case may be) at Normal
Retirement Age to a lump sum or a lump sum at any age to a 100% joint and survivor annuity or a 50% joint and survivor annuity (as the case may
be) at Normal Retirement Age or at any other time, (i) mortality shall be based upon the table prescribed in Code Section 417(e)(3)(A)(ii)(I), (ii) the
ages of the Participant and the Participant’s spouse shall be their actual ages and (iii) the assumed interest rate shall be the annual interest on 30-year
Treasury securities, as published by the Board of Governors of the Federal Reserve System, for the November prior to the Plan Year during the
which the distribution is made.

(b) For purposes of converting a 100% joint and survivor annuity or a 50% joint and survivor annuity (as the case may be) into a
single life annuity, the factors set forth in Table A (attached hereto) shall be applied. If a Participant is not married, such application shall be based
on the assumption that the Participant is married and that he and his spouse are the same age. If a Participant is married, such application shall be
based on the actual ages of the Participant and his spouse. For purposes of converting into any other optional annuity form of benefit available under
the Plan, the 100% joint and survivor annuity or the 50% joint and survivor annuity (as the case may be) shall first be converted into a single life
annuity, as describe above, after which the actuarial factors set forth in Appendix A of the SPX Qualified Plan (as amended) shall be applied.”

2. Effective January 1, 2005, Section 1.18 is deleted and replaced with the following:

“1.18  “Other Nonqualified Pension Plans” shall mean the following plans (and predecessor plans) sponsored by the Company: the
SPX Corporation Supplemental Individual Account Retirement Plan (the “Supplemental IARP”), the SPX Corporation Retirement Plan for
Directors, the Restoration Plan for the Salaried Defined Benefit Retirement Plans of United Dominion Industries, Inc., the United Dominion
Industries, Inc. Supplemental Executive Retirement Plan, the Marley Company Supplemental Benefits Plan and the UDI Core Industries,

Inc. Benefit Equalization Plan or any other non-qualified defined benefit plan sponsored by the Company.”

3. Effective as of January 1, 2005, the reference in Section 2.3 to “Supplemental IARP” shall be amended to read “Other Nonqualified
Pension Plans.”
4. Effective August 24, 2005, Section 3.1 is deleted and replaced with the following:
“3.1 Normal Retirement.
(©) Normal Retirement for Employees Who Became Participants Before August 24, 2005. For Employees who became Participants

in the Plan before August 24, 2005, the Top Management Retirement Benefit payable to an eligible Participant on his Normal Retirement Date, shall
be a monthly amount in the form of a 100% joint and survivor annuity equal to the remainder of (1) minus (2), as described below:

) 60% of Final Average Pay multiplied by a ratio, the numerator of which is the Participant’s Continuous Service (not to exceed 15)
and the denominator of which is 15; minus

2) the Participant’s SPX Qualified Plan Benefit determined as of the Participant’s Normal Retirement Date without regard to when
such benefit is actually paid.

(b) Normal Retirement for Employees Who Become Participants on and after August 24, 2005. For Employees who become

Participants in the Plan on and after August 24, 2005, the Top Management Retirement Benefit payable to an eligible Participant on his Normal
Retirement Date, shall be a monthly amount in the form of a 50% joint and survivor annuity equal to the remainder of (1) minus (2), as described

below:
) 50% of Final Average Pay multiplied by a ratio, the numerator of which is the Participant’s Continuous Service (not to exceed 20)
and the denominator of which is 20; minus
2) the Participant’s SPX Qualified Plan Benefit determined as of the Participant’s Normal Retirement Date without regard to when
such benefit is actually paid.”
5. Effective August 24, 2005, Section 3.2 is deleted and replaced by the following:
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“3.2 Early Retirement.



(a) Early Retirement for Employees Who Became Participants Before August 24, 2005. For Employees who became Participants in
the Plan before August 24, 2005, the Top Management Retirement Benefit payable to an eligible Participant on his Early Retirement Date, shall be a
monthly amount equal to the Top Management Retirement Benefit to which he would be entitled at his Normal Retirement Date pursuant to Section

3.1(a) above, with the following adjustments:

1) Amount If Early Retirement Is Within Five Years of Normal Retirement Age. The monthly amount of Early Retirement Benefit
payable hereunder to a Participant whose Early Retirement Date is within five (5) years of his Normal Retirement Age shall be an
amount computed in the same manner as a benefit under Section 3.1(a) (without regard to Section 3.1(a)(2) above) based on his
Final Average Pay and Continuous Service as of his Early Retirement Date.

2) Amount If Early Retirement Is More Than Five Years From Normal Retirement Age. The monthly amount of the Early
Retirement Benefit payable hereunder to a Participant whose Early Retirement Date is more than five years prior to his Normal
Retirement Age shall be computed in the same manner as a benefit under Section 3.1(a) above (without regard to Section 3.1(a)
(2)), based on his Final Average Pay and Continuous Service as of his Early Retirement Date, but such amount shall be reduced by
one-twelfth (1/12) of 3% for each complete calendar month by which his first Early Retirement Benefit payment precedes his age
60.

3) Reductions for Other Plans. The benefit so determined shall be reduced by the SPX Qualified Plan Benefit, or the Actuarial
Equivalent thereof, if such benefit could not have been paid at such date.

(b) Early Retirement for Employees Who Become Participants on and after August 24, 2005. For Employees who become
Participants in the Plan on and after August 24, 2005, the Top Management Retirement Benefit payable to an eligible Participant on his Early
Retirement Date, shall be a monthly amount equal to the Top Management Retirement Benefit to which he would be entitled at his Normal

Retirement Date pursuant to Section 3.1(b) above, with the following adjustments:

1) Amount If Early Retirement Is Within Three Years of Normal Retirement Age. The monthly amount of Early Retirement Benefit
payable hereunder to a Participant whose Early Retirement Date is within three (3) years of his Normal Retirement Age shall be an
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amount computed in the same manner as a benefit under Section 3.1(b) (without regard to Section 3.1(b)(2) above) based on his
Final Average Pay and Continuous Service as of his Early Retirement Date.

) Amount If Early Retirement Is More Than Three Years From Normal Retirement Age. The monthly amount of the Early
Retirement Benefit payable hereunder to a Participant whose Early Retirement Date is more than three (3) years prior to his
Normal Retirement Age shall be computed in the same manner as a benefit under Section 3.1(b) above (without regard to Section
3.1(b)(2)), based on his Final Average Pay and Continuous Service as of his Early Retirement Date, but such amount shall be
reduced by one-twelfth (1/12) of 4% for each complete calendar month by which his first Early Retirement Benefit payment
precedes his age 62.

3) Reductions for Other Plans. The benefit so determined shall be reduced by the SPX Qualified Plan Benefit, or the Actuarial
Equivalent thereof, if such benefit could not have been paid at such date.”

6. Effective as of January 1, 2005, the references in Section 3.3 to “Supplemental IARP” shall be amended to read “Other Nonqualified
Pension Plans.”

7. Effective as of January 1, 2005, the reference in Section 4.1(a) to “Supplemental IARP” shall be amended to read “Other Nonqualified
Pension Plans.”

8. Effective as of January 1, 2005, the reference in Section 4.1(d) to “Supplemental IARP” shall be amended to read “Other Nonqualified
Pension Plans.”

9. Effective as of January 1, 2005, the reference in Section 8.2 to “the SPX Corporation Executive EVA Incentive Compensation Plan” shall
be amended to read “the SPX Corporation Executive Bonus Plan.”

10. Effective as of August 24, 2005, the references in Appendix A to “Section 3.1” shall be amended to read “Section 3.1(a).”

11. Effective as of August 24, 2005, the references in Appendix C to “Section 3.2(b)” and “Section 3.2,” respectively, shall be amended to read
“Section 3.2(a)(2)” and “Section 3.2(a),” respectively.

12. Effective as of August 24, 2005, the Plan is amended by adding the new Appendix I attached hereto to the end thereof.
13. Effective as of August 24, 2005, Table A of the Plan is deleted and replaced by the following new Table A attached hereto.
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Appendix I

Special Provisions for Don L. Canterna and David A. Kowalski



Don L. Canterna and David A. Kowalski will be treated as though they were participants in this Plan beginning on August 24, 2005, the date they were named
officers of SPX Corporation (i.e., Continuous Service shall commence as of such date) for purposes of determining the amount of benefits payable to them
under this Plan.

TABLE A

Table A
Factors to Convert a 100% Joint and Survivor to a Life Annuity

Supplemental Retirement Plan for Top Management

Equivalent Benefit Payable Under Single Life Annuity Option for Each $1.00 Otherwise Payable

EMPLOYEE’S BENEFICIARY’S AGE
AGE 20 21 2 23 24 %5 26 27 28 29
20 1.0486 1.0469 1.0451 1.0434 1.0417 1.0400 1.0383 1.0367 1.0351 1.0336
21 1.0524 1.0506 1.0487 1.0469 1.0451 1.0433 1.0415 1.0398 1.0381 1.0364
22 1.0565 1.0546 1.0526 1.0507 1.0487 1.0468 1.0450 1.0431 1.0413 1.0395
23 1.0609 1.0589 1.0568 1.0547 1.0527 1.0507 1.0487 1.0467 1.0448 1.0429
24 1.0656 1.0635 1.0613 1.0591 1.0570 1.0548 1.0527 1.0506 1.0486 1.0465
25 1.0707 1.0684 1.0661 1.0639 1.0616 1.0593 1.0571 1.0549 1.0527 1.0505
26 1.0761 1.0737 1.0713 1.0689 1.0665 1.0642 1.0618 1.0594 1.0571 1.0548
27 1.0819 1.0794 1.0769 1.0744 1.0719 1.0694 1.0668 1.0644 1.0619 1.0594
28 1.0880 1.0855 1.0828 1.0802 1.0776 1.0749 1.0723 1.0697 1.0670 1.0644
29 1.0946 1.0919 1.0892 1.0865 1.0837 1.0809 1.0782 1.0754 1.0726 1.0699
30 1.1017 1.0989 1.0960 1.0932 1.0903 1.0874 1.0845 1.0816 1.0786 1.0757
31 1.1092 1.1063 1.1033 1.1003 1.0973 1.0943 1.0912 1.0882 1.0851 1.0820
32 1.1172 1.1142 1.1111 1.1080 1.1049 1.1017 1.0985 1.0953 1.0921 1.0888
33 1.1257 1.1226 1.1194 1.1162 1.1129 1.1096 1.1063 1.1029 1.0995 1.0961
34 1.1347 1.1315 1.1283 1.1249 1.1215 1.1181 1.1146 1.1111 1.1076 1.1040
35 1.1444 1.1411 1.1377 1.1342 1.1307 1.1272 1.1235 1.1199 1.1162 1.1125
36 1.1547 1.1513 1.1478 1.1442 1.1406 1.1369 1.1331 1.1293 1.1254 1.1215
37 1.1656 1.1621 1.1585 1.1548 1.1510 1.1472 1.1433 1.1393 1.1353 1.1312
38 1.1773 1.1737 1.1699 1.1661 1.1622 1.1583 1.1542 1.1501 1.1459 1.1417
39 1.1897 1.1860 1.1821 1.1782 1.1742 1.1701 1.1659 1.1616 1.1572 1.1528
40 1.2029 1.1991 1.1951 1.1911 1.1869 1.1827 1.1783 1.1739 1.1694 1.1648
41 1.2170 1.2130 1.2090 1.2048 1.2005 1.1961 1.1916 1.1871 1.1824 1.1776
42 1.2320 1.2279 1.2237 1.2194 1.2150 1.2105 1.2059 1.2011 1.1963 1.1913
43 1.2478 1.2437 1.2394 1.2350 1.2304 1.2257 1.2210 1.2161 1.2110 1.2059
44 1.2647 1.2604 1.2560 1.2514 1.2467 1.2419 1.2370 1.2319 1.2267 1.2214
45 1.2825 1.2781 1.2735 1.2689 1.2640 1.2591 1.2540 1.2488 1.2434 1.2379
46 1.3012 1.2967 1.2921 1.2873 1.2823 1.2772 1.2720 1.2666 1.2611 1.2554
47 1.3211 1.3165 1.3117 1.3067 1.3016 1.2964 1.2910 1.2854 1.2797 1.2739
48 1.3420 1.3373 1.3324 1.3273 1.3221 1.3167 1.3111 1.3054 1.2995 1.2934
49 1.3641 1.3593 1.3542 1.3490 1.3436 1.3381 1.3324 1.3265 1.3204 1.3141
50 1.3875 1.3825 1.3773 1.3720 1.3664 1.3607 1.3548 1.3488 1.3425 1.3360
51 1.4122 1.4070 1.4017 1.3962 1.3905 1.3847 1.3786 1.3724 1.3659 1.3593
52 1.4383 1.4330 1.4276 1.4219 1.4161 1.4100 1.4038 1.3974 1.3907 1.3838
53 1.4659 1.4605 1.4549 1.4491 1.4431 1.4369 1.4305 1.4239 1.4170 1.4099
54 1.4953 1.4897 1.4840 1.4780 1.4718 1.4654 1.4588 1.4520 1.4450 1.4377
55 1.5264 1.5207 1.5148 1.5087 1.5023 1.4958 1.4890 1.4819 1.4747 1.4672
56 1.5596 1.5538 1.5477 1.5414 1.5349 1.5281 1.5211 1.5138 1.5063 1.4986
57 1.5950 1.5890 1.5828 1.5763 1.5695 1.5626 1.5554 1.5479 1.5402 1.5322
58 1.6329 1.6267 1.6203 1.6136 1.6067 1.5995 1.5920 1.5843 1.5764 1.5681
59 1.6735 1.6671 1.6605 1.6536 1.6464 1.6390 1.6314 1.6234 1.6152 1.6067
60 1.7171 1.7105 1.7036 1.6965 1.6892 1.6815 1.6736 1.6654 1.6569 1.6481
61 1.7639 1.7571 1.7501 1.7427 1.7351 1.7273 1.7191 1.7106 1.7018 1.6927
62 1.8144 1.8073 1.8001 1.7925 1.7846 1.7765 1.7680 1.7593 1.7502 1.7407
63 1.8687 1.8614 1.8539 1.8461 1.8379 1.8295 1.8208 1.8117 1.8023 1.7925
64 1.9271 1.9196 1.9118 1.9037 1.8953 1.8866 1.8775 1.8681 1.8584 1.8482
65 1.9900 1.9822 1.9741 1.9657 1.9570 1.9480 1.9386 1.9288 1.9187 1.9082
66 2.0574 2.0493 2.0409 2.0322 2.0232 2.0138 2.0040 1.9939 1.9834 1.9725
67 2.1294 2.1210 2.1123 2.1033 2.0939 2.0841 2.0740 2.0635 2.0525 2.0412
68 2.2066 2.1979 2.1888 2.1794 2.1697 2.1595 2.1490 2.1381 2.1267 2.1149
69 2.2900 2.2809 2.2715 2.2617 2.2516 2.2410 2.2301 2.2187 2.2068 2.1946
70 2.3806 2.3711 2.3613 2.3511 2.3406 2.3296 2.3181 2.3062 2.2939 2.2811




EMPLOYEE’S

BENEFICIARY’S AGE

AGE 30 31 32 33 34 35 36 37 38 39
20 1.0321 1.0306 1.0292 1.0278 1.0264 1.0251 1.0238 1.0226 1.0214 1.0203
21 1.0348 1.0332 1.0317 1.0302 1.0287 1.0273 1.0259 1.0246 1.0233 1.0221
22 1.0378 1.0361 1.0344 1.0328 1.0312 1.0297 1.0282 1.0267 1.0254 1.0240
23 1.0410 1.0392 1.0374 1.0356 1.0339 1.0323 1.0307 1.0291 1.0276 1.0262
24 1.0445 1.0426 1.0406 1.0388 1.0369 1.0351 1.0334 1.0317 1.0301 1.0285
25 1.0483 1.0462 1.0442 1.0422 1.0402 1.0383 1.0364 1.0346 1.0328 1.0311
26 1.0525 1.0502 1.0480 1.0459 1.0438 1.0417 1.0397 1.0377 1.0358 1.0340
27 1.0570 1.0546 1.0522 1.0499 1.0476 1.0454 1.0433 1.0411 1.0391 1.0371
28 1.0619 1.0593 1.0568 1.0543 1.0519 1.0495 1.0472 1.0449 1.0427 1.0405
29 1.0671 1.0644 1.0617 1.0591 1.0565 1.0539 1.0514 1.0490 1.0466 1.0443
30 1.0728 1.0700 1.0671 1.0643 1.0615 1.0588 1.0561 1.0534 1.0509 1.0484
31 1.0790 1.0759 1.0729 1.0699 1.0669 1.0640 1.0611 1.0583 1.0556 1.0528
32 1.0856 1.0824 1.0792 1.0760 1.0728 1.0697 1.0667 1.0636 1.0607 1.0578
33 1.0927 1.0893 1.0860 1.0826 1.0792 1.0759 1.0726 1.0694 1.0662 1.0631
34 1.1004 1.0969 1.0933 1.0897 1.0862 1.0826 1.0791 1.0757 1.0723 1.0689
35 1.1087 1.1049 1.1012 1.0974 1.0936 1.0899 1.0862 1.0825 1.0789 1.0753
36 1.1176 1.1136 1.1097 1.1057 1.1017 1.0978 1.0938 1.0899 1.0860 1.0822
37 1.1271 1.1230 1.1188 1.1146 1.1104 1.1063 1.1021 1.0979 1.0938 1.0897
38 1.1374 1.1330 1.1287 1.1243 1.1199 1.1154 1.1110 1.1066 1.1023 1.0979
39 1.1484 1.1438 1.1392 1.1346 1.1300 1.1253 1.1207 1.1160 1.1114 1.1068
40 1.1601 1.1554 1.1506 1.1458 1.1409 1.1360 1.1311 1.1262 1.1213 1.1164
41 1.1728 1.1678 1.1628 1.1578 1.1527 1.1475 1.1424 1.1372 1.1320 1.1268
42 1.1863 1.1811 1.1759 1.1707 1.1653 1.1599 1.1545 1.1490 1.1436 1.1381
43 1.2007 1.1953 1.1899 1.1844 1.1788 1.1732 1.1675 1.1618 1.1560 1.1502
44 1.2160 1.2105 1.2048 1.1991 1.1933 1.1874 1.1814 1.1754 1.1693 1.1632
45 1.2323 1.2265 1.2207 1.2147 1.2086 1.2025 1.1962 1.1899 1.1836 1.1772
46 1.2496 1.2436 1.2375 1.2313 1.2250 1.2186 1.2121 1.2054 1.1988 1.1920
47 1.2678 1.2617 1.2554 1.2489 1.2424 1.2357 1.2289 1.2220 1.2150 1.2079
48 1.2872 1.2808 1.2743 1.2676 1.2608 1.2538 1.2467 1.2395 1.2322 1.2248
49 1.3077 1.3011 1.2944 1.2874 1.2803 1.2731 1.2657 1.2582 1.2506 1.2428
50 1.3294 1.3226 1.3156 1.3084 1.3011 1.2936 1.2859 1.2781 1.2701 1.2620
51 1.3524 1.3454 1.3381 1.3307 1.3231 1.3153 1.3073 1.2992 1.2909 1.2824
52 1.3768 1.3695 1.3620 1.3543 1.3465 1.3384 1.3301 1.3216 1.3130 1.3042
53 1.4027 1.3951 1.3874 1.3795 1.3713 1.3629 1.3543 1.3455 1.3365 1.3274
54 1.4301 1.4224 1.4144 1.4062 1.3977 1.3890 1.3801 1.3710 1.3617 1.3521
55 1.4594 1.4514 1.4431 1.4346 1.4259 1.4169 1.4077 1.3982 1.3885 1.3785
56 1.4906 1.4823 1.4738 1.4650 1.4560 1.4466 1.4371 1.4272 1.4172 1.4068
57 1.5239 1.5154 1.5066 1.4975 1.4881 1.4785 1.4685 1.4583 1.4479 1.4371
58 1.5596 1.5508 1.5417 1.5323 1.5226 1.5126 1.5023 1.4917 1.4808 1.4697
59 1.5979 1.5887 1.5793 1.5696 1.5596 1.5492 1.5385 1.5276 1.5163 1.5047
60 1.6390 1.6296 1.6198 1.6098 1.5994 1.5886 1.5776 1.5662 1.5544 1.5424
61 1.6833 1.6735 1.6634 1.6530 1.6422 1.6311 1.6196 1.6078 1.5956 1.5830
62 1.7310 1.7209 1.7104 1.6996 1.6884 1.6769 1.6650 1.6527 1.6400 1.6270
63 1.7824 1.7719 1.7611 1.7499 1.7383 1.7263 1.7139 1.7011 1.6879 1.6743
64 1.8378 1.8269 1.8156 1.8040 1.7919 1.7795 1.7666 1.7533 1.7396 1.7255
65 1.8973 1.8860 1.8743 1.8622 1.8497 1.8368 1.8234 1.8095 1.7952 1.7805
66 1.9612 1.9495 1.9373 1.9247 1.9117 1.8982 1.8843 1.8699 1.8550 1.8396
67 2.0295 2.0173 2.0046 1.9915 1.9780 1.9640 1.9494 1.9344 1.9189 1.9029
68 2.1027 2.0900 2.0768 2.0632 2.0491 2.0345 2.0193 2.0037 1.9875 1.9708
69 2.1818 2.1686 2.1549 2.1407 2.1260 2.1107 2.0949 2.0786 2.0617 2.0442
70 2.2678 2.2540 2.2397 2.2249 2.2095 2.1936 21771 2.1600 2.1423 21241

EMPLOYEE’S BENEFICIARY’S AGE

AGE 40 41 42 43 44 45 46 47 48 49
20 1.0192 1.0182 1.0172 1.0162 1.0153 1.0144 1.0136 1.0128 1.0120 1.0113
21 1.0209 1.0198 1.0187 1.0176 1.0166 1.0156 1.0147 1.0139 1.0130 1.0122
22 1.0227 1.0215 1.0203 1.0192 1.0181 1.0170 1.0160 1.0151 1.0141 1.0133
23 1.0248 1.0234 1.0221 1.0209 1.0197 1.0185 1.0174 1.0164 1.0154 1.0144
24 1.0270 1.0255 1.0241 1.0228 1.0215 1.0202 1.0190 1.0179 1.0168 1.0157
25 1.0295 1.0279 1.0263 1.0249 1.0234 1.0221 1.0208 1.0195 1.0183 1.0172
26 1.0322 1.0304 1.0288 1.0272 1.0256 1.0241 1.0227 1.0213 1.0200 1.0188
27 1.0351 1.0333 1.0315 1.0297 1.0280 1.0264 1.0248 1.0233 1.0219 1.0206
28 1.0384 1.0364 1.0344 1.0325 1.0307 1.0289 1.0272 1.0256 1.0240 1.0225
29 1.0420 1.0398 1.0377 1.0356 1.0336 1.0317 1.0298 1.0280 1.0263 1.0247
30 1.0459 1.0435 1.0412 1.0390 1.0368 1.0347 1.0327 1.0308 1.0289 1.0271
31 1.0502 1.0476 1.0451 1.0427 1.0404 1.0381 1.0359 1.0338 1.0318 1.0298
32 1.0549 1.0521 1.0494 1.0468 1.0443 1.0418 1.0394 1.0371 1.0349 1.0328
33 1.0600 1.0571 1.0541 1.0513 1.0486 1.0459 1.0433 1.0408 1.0384 1.0361
34 1.0657 1.0624 1.0593 1.0562 1.0533 1.0504 1.0476 1.0448 1.0422 1.0397



35 1.0718 1.0683 1.0649 1.0616 1.0584 1.0553 1.0523 1.0493 1.0465 1.0437
36 1.0785 1.0748 1.0711 1.0676 1.0641 1.0607 1.0574 1.0542 1.0511 1.0481
37 1.0857 1.0818 1.0779 1.0740 1.0703 1.0666 1.0631 1.0596 1.0563 1.0530
38 1.0936 1.0894 1.0852 1.0811 1.0771 1.0731 1.0693 1.0655 1.0619 1.0584
39 1.1022 1.0977 1.0932 1.0888 1.0845 1.0803 1.0761 1.0721 1.0681 1.0643
40 1.1115 1.1067 1.1019 1.0972 1.0926 1.0880 1.0836 1.0792 1.0750 1.0708
41 1.1217 1.1165 1.1114 1.1064 1.1014 1.0966 1.0918 1.0871 1.0825 1.0780
42 1.1326 1.1272 1.1218 1.1164 1.1111 1.1058 1.1007 1.0956 1.0907 1.0858
43 1.1444 1.1386 1.1329 1.1272 1.1215 1.1159 1.1104 1.1050 1.0996 1.0944
44 1.1571 1.1510 1.1449 1.1388 1.1328 1.1268 1.1209 1.1151 1.1093 1.1037
45 1.1707 1.1642 1.1578 1.1513 1.1449 1.1385 1.1322 1.1260 1.1198 1.1138
46 1.1852 1.1784 1.1716 1.1648 1.1580 1.1512 1.1444 1.1378 1.1312 1.1247
47 1.2008 1.1936 1.1864 1.1792 1.1719 1.1647 1.1576 1.1505 1.1434 1.1365
48 1.2173 1.2098 1.2022 1.1946 1.1869 1.1793 1.1717 1.1641 1.1566 1.1492
49 1.2350 1.2271 1.2191 1.2110 1.2030 1.1949 1.1868 1.1788 1.1708 1.1628
50 1.2538 1.2455 1.2371 1.2286 1.2201 1.2116 1.2030 1.1945 1.1860 1.1775
51 1.2739 1.2651 1.2563 1.2474 1.2385 1.2295 1.2204 1.2114 1.2023 1.1933
52 1.2952 1.2861 1.2769 1.2676 1.2581 1.2486 1.2391 1.2295 1.2199 1.2104
53 1.3180 1.3085 1.2989 1.2891 1.2792 1.2692 1.2591 1.2490 1.2389 1.2287
54 1.3424 1.3324 1.3223 1.3121 1.3017 1.2912 1.2806 1.2699 1.2592 1.2485
55 1.3684 1.3580 1.3475 1.3368 1.3259 1.3148 1.3037 1.2925 1.2811 1.2698
56 1.3963 1.3855 1.3744 1.3632 1.3518 1.3403 1.3285 1.3167 1.3048 1.2928
57 1.4261 1.4149 1.4034 1.3917 1.3797 1.3676 1.3553 1.3429 1.3303 1.3176
58 1.4582 1.4465 1.4345 1.4223 1.4098 1.3971 1.3842 1.3711 1.3579 1.3445
59 1.4928 1.4805 1.4680 1.4553 1.4422 1.4289 1.4154 1.4017 1.3878 1.3737
60 1.5300 1.5173 1.5042 1.4909 1.4773 1.4634 1.4492 1.4348 1.4202 1.4053
61 1.5701 1.5569 1.5433 1.5294 1.5151 1.5006 1.4857 1.4706 1.4553 1.4397
62 1.6135 1.5997 1.5855 1.5710 1.5561 1.5409 1.5254 1.5095 1.4934 1.4770
63 1.6604 1.6460 1.6312 1.6160 1.6004 1.5845 1.5682 1.5516 1.5347 1.5174
64 1.7109 1.6959 1.6804 1.6646 1.6483 1.6317 1.6146 1.5972 1.5794 1.5613
65 1.7653 1.7496 1.7335 1.7170 1.7000 1.6825 1.6647 1.6464 1.6277 1.6087
66 1.8238 1.8074 1.7906 1.7733 1.7555 1.7373 1.7185 1.6994 1.6798 1.6598
67 1.8863 1.8693 1.8517 1.8336 1.8150 1.7959 1.7763 1.7562 1.7356 1.7146
68 1.9535 1.9357 1.9173 1.8984 1.8790 1.8589 1.8384 1.8173 1.7957 1.7736
69 2.0262 2.0076 1.9883 1.9685 1.9482 1.9272 1.9057 1.8836 1.8609 1.8377
70 2.1052 2.0857 2.0656 2.0449 2.0235 2.0015 1.9789 1.9557 1.9319 1.9074
EMPLOYEE’S BENEFICIARY’S AGE
AGE 50 51 52 53 54 55 56 57 58 59
20 1.0106 1.0099 1.0093 1.0087 1.0081 1.0076 1.0071 1.0066 1.0062 1.0057
21 1.0115 1.0107 1.0100 1.0094 1.0088 1.0082 1.0076 1.0071 1.0066 1.0061
22 1.0124 1.0116 1.0109 1.0102 1.0095 1.0089 1.0083 1.0077 1.0071 1.0066
23 1.0135 1.0127 1.0118 1.0111 1.0103 1.0096 1.0089 1.0083 1.0077 1.0072
24 1.0147 1.0138 1.0129 1.0120 1.0112 1.0104 1.0097 1.0090 1.0084 1.0078
25 1.0161 1.0150 1.0141 1.0131 1.0122 1.0114 1.0106 1.0098 1.0091 1.0084
26 1.0176 1.0164 1.0154 1.0143 1.0133 1.0124 1.0115 1.0107 1.0099 1.0092
27 1.0192 1.0180 1.0168 1.0157 1.0146 1.0136 1.0126 1.0117 1.0108 1.0100
28 1.0211 1.0197 1.0184 1.0172 1.0160 1.0149 1.0138 1.0128 1.0119 1.0110
29 1.0231 1.0217 1.0202 1.0189 1.0176 1.0163 1.0152 1.0141 1.0130 1.0120
30 1.0254 1.0238 1.0222 1.0207 1.0193 1.0180 1.0167 1.0155 1.0143 1.0132
31 1.0279 1.0262 1.0244 1.0228 1.0213 1.0198 1.0184 1.0170 1.0158 1.0146
32 1.0307 1.0288 1.0269 1.0251 1.0234 1.0218 1.0202 1.0188 1.0174 1.0160
33 1.0338 1.0317 1.0296 1.0277 1.0258 1.0240 1.0223 1.0207 1.0192 1.0177
34 1.0373 1.0349 1.0327 1.0305 1.0285 1.0265 1.0247 1.0229 1.0212 1.0196
35 1.0411 1.0385 1.0361 1.0337 1.0315 1.0293 1.0273 1.0253 1.0234 1.0217
36 1.0452 1.0425 1.0398 1.0372 1.0347 1.0324 1.0301 1.0280 1.0260 1.0240
37 1.0499 1.0468 1.0439 1.0411 1.0384 1.0358 1.0334 1.0310 1.0288 1.0266
38 1.0550 1.0517 1.0485 1.0454 1.0425 1.0396 1.0369 1.0344 1.0319 1.0295
39 1.0606 1.0570 1.0535 1.0502 1.0470 1.0439 1.0409 1.0381 1.0354 1.0328
40 1.0668 1.0629 1.0591 1.0555 1.0520 1.0486 1.0453 1.0422 1.0393 1.0364
41 1.0736 1.0694 1.0653 1.0613 1.0575 1.0538 1.0502 1.0468 1.0436 1.0405
42 1.0811 1.0765 1.0721 1.0677 1.0636 1.0595 1.0557 1.0519 1.0484 1.0450
43 1.0893 1.0843 1.0795 1.0748 1.0703 1.0659 1.0616 1.0576 1.0536 1.0499
44 1.0982 1.0928 1.0876 1.0825 1.0776 1.0728 1.0682 1.0637 1.0594 1.0553
45 1.1079 1.1021 1.0964 1.0909 1.0855 1.0803 1.0753 1.0704 1.0658 1.0613
46 1.1183 1.1121 1.1060 1.1000 1.0942 1.0885 1.0831 1.0778 1.0727 1.0678
47 1.1296 1.1229 1.1163 1.1099 1.1036 1.0975 1.0915 1.0858 1.0802 1.0749
48 1.1418 1.1346 1.1275 1.1206 1.1138 1.1071 1.1007 1.0944 1.0884 1.0826
49 1.1550 1.1472 1.1396 1.1321 1.1248 1.1176 1.1107 1.1039 1.0973 1.0910
50 1.1691 1.1609 1.1527 1.1446 1.1367 1.1290 1.1215 1.1141 1.1070 1.1001
51 1.1844 1.1756 1.1668 1.1582 1.1497 1.1413 1.1332 1.1252 1.1175 1.1100
52 1.2009 1.1914 1.1821 1.1728 1.1637 1.1547 1.1459 1.1374 1.1290 1.1209
53 1.2186 1.2085 1.1985 1.1886 1.1789 1.1692 1.1598 1.1505 1.1415 1.1327



54 1.2377 1.2270 1.2164 1.2058 1.1953 1.1850 1.1748 1.1649 1.1551 1.1456
55 1.2584 1.2470 1.2357 1.2244 1.2132 1.2021 1.1912 1.1805 1.1700 1.1597
56 1.2807 1.2687 1.2566 1.2446 1.2326 1.2208 1.2091 1.1976 1.1862 1.1751
57 1.3049 1.2921 1.2793 1.2665 1.2538 1.2411 1.2286 1.2162 1.2040 1.1921
58 1.3311 1.3175 1.3040 1.2904 1.2768 1.2633 1.2499 1.2366 1.2235 1.2107
59 1.3595 1.3452 1.3308 1.3164 1.3019 1.2875 1.2732 1.2590 1.2449 1.2311
60 1.3903 1.3752 1.3600 1.3447 1.3294 1.3140 1.2987 1.2835 1.2684 1.2536
61 1.4239 1.4079 1.3918 1.3756 1.3593 1.3430 1.3267 1.3104 1.2943 1.2783
62 1.4603 1.4435 1.4264 1.4093 1.3920 1.3746 1.3572 1.3399 1.3226 1.3055
63 1.4999 1.4821 1.4641 1.4460 1.4276 1.4092 1.3907 1.3722 1.3537 1.3354
64 1.5428 1.5241 1.5051 1.4859 1.4664 1.4468 1.4272 1.4074 1.3877 1.3681
65 1.5892 1.5695 1.5495 1.5291 1.5086 1.4878 1.4669 1.4459 1.4249 1.4039
66 1.6393 1.6185 1.5974 1.5759 1.5541 1.5321 1.5099 1.4876 1.4652 1.4428
67 1.6931 1.6712 1.6489 1.6262 1.6032 1.5799 1.5564 1.5326 1.5088 1.4849
68 1.7510 1.7280 1.7045 1.6806 1.6562 1.6316 1.6066 1.5814 1.5560 1.5305
69 1.8139 1.7896 1.7649 1.7396 1.7139 1.6878 1.6613 1.6345 1.6075 1.5804
70 1.8824 1.8569 1.8307 1.8041 1.7769 1.7493 1.7212 1.6928 1.6641 1.6352
EMPLOYEE’S BENEFICIARY’S AGE
AGE 60 61 62 63 64 65 66 67 68 69
20 1.0053 1.0049 1.0046 1.0042 1.0039 1.0036 1.0033 1.0031 1.0028 1.0026
21 1.0057 1.0053 1.0049 1.0045 1.0042 1.0039 1.0036 1.0033 1.0030 1.0027
22 1.0061 1.0057 1.0053 1.0049 1.0045 1.0041 1.0038 1.0035 1.0032 1.0029
23 1.0066 1.0061 1.0057 1.0052 1.0048 1.0044 1.0041 1.0037 1.0034 1.0031
24 1.0072 1.0066 1.0061 1.0056 1.0052 1.0048 1.0044 1.0040 1.0037 1.0033
25 1.0078 1.0072 1.0066 1.0061 1.0056 1.0052 1.0047 1.0043 1.0040 1.0036
26 1.0085 1.0078 1.0072 1.0066 1.0061 1.0056 1.0051 1.0047 1.0043 1.0039
27 1.0093 1.0085 1.0079 1.0072 1.0066 1.0061 1.0056 1.0051 1.0046 1.0042
28 1.0101 1.0093 1.0086 1.0079 1.0072 1.0066 1.0061 1.0055 1.0050 1.0046
29 1.0111 1.0102 1.0094 1.0086 1.0079 1.0072 1.0066 1.0060 1.0055 1.0050
30 1.0122 1.0112 1.0103 1.0095 1.0087 1.0079 1.0072 1.0066 1.0060 1.0054
31 1.0134 1.0124 1.0114 1.0104 1.0095 1.0087 1.0080 1.0073 1.0066 1.0060
32 1.0148 1.0136 1.0125 1.0115 1.0105 1.0096 1.0088 1.0080 1.0073 1.0066
33 1.0163 1.0151 1.0138 1.0127 1.0116 1.0106 1.0097 1.0088 1.0080 1.0072
34 1.0181 1.0166 1.0153 1.0140 1.0129 1.0118 1.0107 1.0097 1.0088 1.0080
35 1.0200 1.0184 1.0170 1.0156 1.0143 1.0130 1.0119 1.0108 1.0098 1.0089
36 1.0222 1.0204 1.0188 1.0173 1.0158 1.0145 1.0132 1.0120 1.0109 1.0099
37 1.0246 1.0227 1.0209 1.0192 1.0176 1.0161 1.0147 1.0134 1.0121 1.0110
38 1.0273 1.0252 1.0232 1.0213 1.0196 1.0179 1.0164 1.0149 1.0135 1.0123
39 1.0303 1.0280 1.0258 1.0238 1.0218 1.0200 1.0182 1.0166 1.0151 1.0137
40 1.0337 1.0312 1.0288 1.0265 1.0243 1.0223 1.0204 1.0186 1.0169 1.0153
41 1.0375 1.0347 1.0320 1.0295 1.0271 1.0249 1.0228 1.0208 1.0189 1.0172
42 1.0417 1.0386 1.0357 1.0329 1.0303 1.0278 1.0254 1.0232 1.0212 1.0193
43 1.0463 1.0429 1.0397 1.0366 1.0337 1.0310 1.0284 1.0260 1.0237 1.0216
44 1.0514 1.0477 1.0441 1.0408 1.0376 1.0346 1.0317 1.0290 1.0265 1.0241
45 1.0570 1.0529 1.0490 1.0453 1.0418 1.0385 1.0353 1.0324 1.0296 1.0269
46 1.0631 1.0586 1.0543 1.0503 1.0464 1.0427 1.0393 1.0360 1.0329 1.0300
47 1.0697 1.0648 1.0602 1.0557 1.0514 1.0474 1.0436 1.0400 1.0366 1.0334
48 1.0770 1.0716 1.0665 1.0616 1.0569 1.0525 1.0483 1.0444 1.0406 1.0371
49 1.0849 1.0790 1.0734 1.0680 1.0629 1.0581 1.0535 1.0491 1.0450 1.0411
50 1.0935 1.0871 1.0809 1.0751 1.0695 1.0642 1.0591 1.0543 1.0498 1.0455
51 1.1028 1.0959 1.0892 1.0828 1.0766 1.0708 1.0653 1.0600 1.0550 1.0503
52 1.1130 1.1054 1.0982 1.0912 1.0845 1.0781 1.0720 1.0663 1.0608 1.0556
53 1.1242 1.1159 1.1080 1.1004 1.0931 1.0861 1.0794 1.0731 1.0671 1.0614
54 1.1364 1.1274 1.1188 1.1105 1.1025 1.0949 1.0876 1.0807 1.0741 1.0678
55 1.1497 1.1400 1.1306 1.1216 1.1129 1.1046 1.0966 1.0890 1.0818 1.0749
56 1.1643 1.1538 1.1436 1.1338 1.1243 1.1152 1.1065 1.0982 1.0903 1.0828
57 1.1804 1.1690 1.1580 1.1473 1.1370 1.1271 1.1175 1.1084 1.0997 1.0915
58 1.1981 1.1858 1.1738 1.1622 1.1510 1.1402 1.1298 1.1198 1.1103 1.1012
59 1.2175 1.2042 1.1913 1.1787 1.1665 1.1547 1.1434 1.1325 1.1221 1.1121
60 1.2390 1.2246 1.2106 1.1970 1.1837 1.1709 1.1585 1.1466 1.1352 1.1243
61 1.2626 1.2471 1.2320 1.2172 1.2028 1.1889 1.1754 1.1624 1.1499 1.1380
62 1.2886 1.2720 1.2556 1.2396 1.2241 1.2089 1.1942 1.1800 1.1664 1.1533
63 1.3172 1.2993 1.2817 1.2644 1.2475 1.2311 1.2151 1.1997 1.1847 1.1704
64 1.3487 1.3294 1.3104 1.2918 1.2735 1.2557 1.2383 1.2215 1.2051 1.1894
65 1.3830 1.3623 1.3419 1.3218 1.3021 1.2827 1.2639 1.2456 1.2278 1.2106
66 1.4204 1.3983 1.3763 1.3547 1.3334 1.3125 1.2920 1.2721 1.2527 1.2340
67 1.4610 1.4373 1.4137 1.3904 1.3674 1.3449 1.3227 1.3011 1.2801 1.2596
68 1.5050 1.4796 1.4544 1.4294 1.4046 1.3803 1.3564 1.3329 1.3101 1.2878
69 1.5532 1.5261 1.4990 1.4722 1.4456 1.4193 1.3935 1.3681 1.3433 1.3191
70 1.6062 1.5772 1.5482 1.5194 1.4908 1.4625 1.4346 1.4072 1.3803 1.3540



EMPLOYEE’S

BENEFICIARY’S AGE

AGE 70 71 72 73 74 75 76 77 78 79
20 1.0024 1.0022 1.0020 1.0018 1.0016 1.0015 1.0013 1.0012 1.0011 1.0010
21 1.0025 1.0023 1.0021 1.0019 1.0017 1.0016 1.0014 1.0013 1.0012 1.0011
22 1.0027 1.0024 1.0022 1.0020 1.0018 1.0017 1.0015 1.0014 1.0012 1.0011
23 1.0028 1.0026 1.0024 1.0021 1.0019 1.0018 1.0016 1.0014 1.0013 1.0012
24 1.0030 1.0028 1.0025 1.0023 1.0021 1.0019 1.0017 1.0015 1.0014 1.0013
25 1.0033 1.0030 1.0027 1.0024 1.0022 1.0020 1.0018 1.0016 1.0015 1.0013
26 1.0035 1.0032 1.0029 1.0026 1.0024 1.0022 1.0019 1.0018 1.0016 1.0014
27 1.0038 1.0035 1.0031 1.0028 1.0026 1.0023 1.0021 1.0019 1.0017 1.0015
28 1.0041 1.0038 1.0034 1.0031 1.0028 1.0025 1.0023 1.0020 1.0018 1.0016
29 1.0045 1.0041 1.0037 1.0033 1.0030 1.0027 1.0024 1.0022 1.0020 1.0018
30 1.0049 1.0045 1.0040 1.0036 1.0033 1.0029 1.0027 1.0024 1.0021 1.0019
31 1.0054 1.0049 1.0044 1.0040 1.0036 1.0032 1.0029 1.0026 1.0023 1.0021
32 1.0059 1.0054 1.0048 1.0044 1.0039 1.0035 1.0032 1.0028 1.0025 1.0023
33 1.0065 1.0059 1.0053 1.0048 1.0043 1.0039 1.0035 1.0031 1.0028 1.0025
34 1.0072 1.0065 1.0059 1.0053 1.0047 1.0043 1.0038 1.0034 1.0031 1.0027
35 1.0080 1.0072 1.0065 1.0059 1.0053 1.0047 1.0042 1.0038 1.0034 1.0030
36 1.0089 1.0080 1.0072 1.0065 1.0058 1.0052 1.0047 1.0042 1.0037 1.0033
37 1.0099 1.0090 1.0081 1.0072 1.0065 1.0058 1.0052 1.0047 1.0042 1.0037
38 1.0111 1.0100 1.0090 1.0081 1.0073 1.0065 1.0058 1.0052 1.0047 1.0041
39 1.0124 1.0112 1.0101 1.0091 1.0081 1.0073 1.0065 1.0058 1.0052 1.0046
40 1.0139 1.0125 1.0113 1.0102 1.0091 1.0082 1.0073 1.0066 1.0059 1.0052
41 1.0156 1.0141 1.0127 1.0114 1.0103 1.0092 1.0083 1.0074 1.0066 1.0059
42 1.0175 1.0158 1.0143 1.0128 1.0116 1.0104 1.0093 1.0084 1.0075 1.0067
43 1.0196 1.0177 1.0160 1.0144 1.0130 1.0117 1.0105 1.0094 1.0085 1.0076
44 1.0219 1.0199 1.0180 1.0162 1.0146 1.0132 1.0118 1.0106 1.0095 1.0085
45 1.0245 1.0222 1.0201 1.0182 1.0164 1.0148 1.0133 1.0120 1.0107 1.0096
46 1.0273 1.0248 1.0225 1.0203 1.0184 1.0166 1.0149 1.0134 1.0121 1.0108
47 1.0304 1.0276 1.0250 1.0227 1.0205 1.0185 1.0167 1.0150 1.0135 1.0121
48 1.0338 1.0307 1.0279 1.0252 1.0228 1.0206 1.0186 1.0168 1.0151 1.0136
49 1.0375 1.0341 1.0309 1.0280 1.0254 1.0229 1.0207 1.0187 1.0168 1.0151
50 1.0415 1.0378 1.0343 1.0311 1.0282 1.0255 1.0230 1.0207 1.0187 1.0168
51 1.0459 1.0418 1.0380 1.0345 1.0312 1.0282 1.0255 1.0230 1.0207 1.0187
52 1.0508 1.0462 1.0420 1.0381 1.0346 1.0313 1.0283 1.0255 1.0230 1.0207
53 1.0561 1.0511 1.0465 1.0422 1.0382 1.0346 1.0313 1.0282 1.0254 1.0229
54 1.0620 1.0565 1.0514 1.0466 1.0423 1.0383 1.0346 1.0312 1.0282 1.0254
55 1.0685 1.0624 1.0568 1.0516 1.0468 1.0424 1.0383 1.0346 1.0312 1.0281
56 1.0757 1.0690 1.0628 1.0571 1.0518 1.0469 1.0424 1.0383 1.0345 1.0311
57 1.0837 1.0763 1.0695 1.0632 1.0574 1.0520 1.0470 1.0425 1.0383 1.0345
58 1.0926 1.0846 1.0771 1.0701 1.0636 1.0577 1.0522 1.0471 1.0425 1.0383
59 1.1027 1.0938 1.0855 1.0778 1.0707 1.0641 1.0580 1.0524 1.0473 1.0426
60 1.1139 1.1042 1.0950 1.0865 1.0786 1.0714 1.0646 1.0584 1.0528 1.0476
61 1.1266 1.1158 1.1058 1.0964 1.0877 1.0796 1.0721 1.0653 1.0589 1.0532
62 1.1408 1.1289 1.1178 1.1075 1.0978 1.0889 1.0806 1.0730 1.0660 1.0596
63 1.1567 1.1436 1.1314 1.1200 1.1093 1.0994 1.0903 1.0818 1.0740 1.0668
64 1.1744 1.1601 1.1466 1.1340 1.1223 1.1113 1.1011 1.0917 1.0831 1.0751
65 1.1941 1.1784 1.1636 1.1497 1.1367 1.1246 1.1134 1.1029 1.0933 1.0844
66 1.2160 1.1987 1.1825 1.1672 1.1529 1.1395 1.1270 1.1154 1.1047 1.0949
67 1.2399 1.2211 1.2032 1.1864 1.1707 1.1559 1.1421 1.1293 1.1174 1.1065
68 1.2663 1.2457 1.2262 1.2077 1.1904 1.1741 1.1589 1.1448 1.1316 1.1194
69 1.2957 1.2732 1.2518 1.2316 1.2125 1.1946 1.1778 1.1621 1.1476 1.1341
70 1.3285 1.3039 1.2805 1.2583 1.2374 1.2177 1.1992 1.1819 1.1657 1.1507

EMPLOYEE’S BENEFICIARY’S AGE

AGE 80 81 82 83 84 85 86 87 88 89
20 1.0009 1.0008 1.0007 1.0007 1.0006 1.0005 1.0005 1.0004 1.0004 1.0003
21 1.0009 1.0009 1.0008 1.0007 1.0006 1.0006 1.0005 1.0004 1.0004 1.0004
22 1.0010 1.0009 1.0008 1.0007 1.0007 1.0006 1.0005 1.0005 1.0004 1.0004
23 1.0011 1.0010 1.0009 1.0008 1.0007 1.0006 1.0006 1.0005 1.0004 1.0004
24 1.0011 1.0010 1.0009 1.0008 1.0007 1.0007 1.0006 1.0005 1.0005 1.0004
25 1.0012 1.0011 1.0010 1.0009 1.0008 1.0007 1.0006 1.0006 1.0005 1.0004
26 1.0013 1.0012 1.0010 1.0009 1.0008 1.0007 1.0007 1.0006 1.0005 1.0005
27 1.0014 1.0012 1.0011 1.0010 1.0009 1.0008 1.0007 1.0006 1.0006 1.0005
28 1.0015 1.0013 1.0012 1.0011 1.0010 1.0009 1.0008 1.0007 1.0006 1.0005
29 1.0016 1.0014 1.0013 1.0011 1.0010 1.0009 1.0008 1.0007 1.0006 1.0006
30 1.0017 1.0015 1.0014 1.0012 1.0011 1.0010 1.0009 1.0008 1.0007 1.0006
31 1.0019 1.0017 1.0015 1.0013 1.0012 1.0011 1.0009 1.0008 1.0007 1.0007
32 1.0020 1.0018 1.0016 1.0015 1.0013 1.0012 1.0010 1.0009 1.0008 1.0007
33 1.0022 1.0020 1.0018 1.0016 1.0014 1.0013 1.0011 1.0010 1.0009 1.0008



34 1.0024 1.0022 1.0019 1.0017 1.0015 1.0014 1.0012 1.0011 1.0010 1.0008
35 1.0027 1.0024 1.0021 1.0019 1.0017 1.0015 1.0013 1.0012 1.0010 1.0009
36 1.0030 1.0027 1.0024 1.0021 1.0019 1.0017 1.0015 1.0013 1.0011 1.0010
37 1.0033 1.0029 1.0026 1.0023 1.0021 1.0018 1.0016 1.0014 1.0013 1.0011
38 1.0037 1.0033 1.0029 1.0026 1.0023 1.0020 1.0018 1.0016 1.0014 1.0012
39 1.0041 1.0037 1.0033 1.0029 1.0026 1.0023 1.0020 1.0018 1.0016 1.0014
40 1.0047 1.0041 1.0037 1.0033 1.0029 1.0026 1.0023 1.0020 1.0018 1.0015
41 1.0053 1.0047 1.0042 1.0037 1.0033 1.0029 1.0026 1.0023 1.0020 1.0017
42 1.0060 1.0053 1.0047 1.0042 1.0037 1.0033 1.0029 1.0026 1.0023 1.0020
43 1.0068 1.0060 1.0054 1.0048 1.0042 1.0038 1.0033 1.0029 1.0026 1.0023
44 1.0076 1.0068 1.0061 1.0054 1.0048 1.0043 1.0038 1.0033 1.0029 1.0026
45 1.0086 1.0077 1.0069 1.0061 1.0054 1.0048 1.0043 1.0038 1.0033 1.0029
46 1.0097 1.0087 1.0077 1.0069 1.0062 1.0055 1.0049 1.0043 1.0038 1.0033
47 1.0109 1.0097 1.0087 1.0078 1.0069 1.0062 1.0055 1.0048 1.0043 1.0038
48 1.0122 1.0109 1.0098 1.0087 1.0078 1.0069 1.0061 1.0054 1.0048 1.0043
49 1.0136 1.0122 1.0109 1.0097 1.0087 1.0077 1.0069 1.0061 1.0054 1.0048
50 1.0151 1.0135 1.0121 1.0109 1.0097 1.0086 1.0077 1.0068 1.0060 1.0053
51 1.0168 1.0151 1.0135 1.0121 1.0108 1.0096 1.0086 1.0076 1.0067 1.0060
52 1.0186 1.0167 1.0150 1.0134 1.0120 1.0107 1.0095 1.0085 1.0075 1.0066
53 1.0206 1.0185 1.0166 1.0149 1.0133 1.0119 1.0106 1.0094 1.0083 1.0074
54 1.0228 1.0205 1.0184 1.0165 1.0147 1.0131 1.0117 1.0104 1.0092 1.0082
55 1.0253 1.0227 1.0204 1.0182 1.0163 1.0146 1.0130 1.0115 1.0102 1.0090
56 1.0280 1.0251 1.0226 1.0202 1.0181 1.0161 1.0144 1.0128 1.0113 1.0100
57 1.0310 1.0279 1.0250 1.0224 1.0200 1.0179 1.0159 1.0142 1.0126 1.0111
58 1.0345 1.0310 1.0278 1.0249 1.0223 1.0199 1.0177 1.0157 1.0139 1.0123
59 1.0384 1.0345 1.0309 1.0277 1.0248 1.0221 1.0197 1.0175 1.0155 1.0137
60 1.0428 1.0385 1.0345 1.0310 1.0277 1.0247 1.0220 1.0196 1.0173 1.0153
61 1.0479 1.0431 1.0387 1.0347 1.0310 1.0277 1.0247 1.0219 1.0194 1.0172
62 1.0537 1.0483 1.0434 1.0389 1.0348 1.0311 1.0277 1.0246 1.0219 1.0193
63 1.0603 1.0543 1.0488 1.0438 1.0392 1.0350 1.0312 1.0278 1.0247 1.0218
64 1.0678 1.0611 1.0549 1.0493 1.0442 1.0395 1.0353 1.0314 1.0279 1.0247
65 1.0763 1.0688 1.0619 1.0556 1.0499 1.0447 1.0399 1.0355 1.0316 1.0280
66 1.0858 1.0774 1.0698 1.0628 1.0563 1.0504 1.0451 1.0402 1.0357 1.0317
67 1.0964 1.0871 1.0785 1.0707 1.0635 1.0569 1.0509 1.0454 1.0404 1.0358
68 1.1082 1.0978 1.0883 1.0796 1.0715 1.0641 1.0574 1.0512 1.0456 1.0405
69 1.1216 1.1101 1.0994 1.0897 1.0807 1.0724 1.0648 1.0579 1.0516 1.0458
70 1.1369 1.1240 1.1122 1.1013 1.0912 1.0819 1.0734 1.0657 1.0585 1.0521
Table A
Factors to Convert a 50% Joint and Survivor to a Life Annuity
Supplemental Retirement Plan for Top Management
Equivalent Benefit Payable Under Single Life Annuity Option for Each $1.00 of Life Annuity Otherwise Payable
EMPLOYEE’S BENEFICIARY’S AGE
AGE 20 21 22 23 24 25 26 27 28 29
20 1.0243 1.0234 1.0226 1.0217 1.0208 1.0200 1.0192 1.0184 1.0176 1.0168
21 1.0262 1.0253 1.0244 1.0234 1.0225 1.0216 1.0208 1.0199 1.0190 1.0182
22 1.0283 1.0273 1.0263 1.0253 1.0244 1.0234 1.0225 1.0216 1.0206 1.0198
23 1.0305 1.0294 1.0284 1.0274 1.0264 1.0253 1.0243 1.0234 1.0224 1.0214
24 1.0328 1.0317 1.0306 1.0296 1.0285 1.0274 1.0264 1.0253 1.0243 1.0233
25 1.0353 1.0342 1.0331 1.0319 1.0308 1.0297 1.0285 1.0274 1.0263 1.0252
26 1.0380 1.0369 1.0357 1.0345 1.0333 1.0321 1.0309 1.0297 1.0285 1.0274
27 1.0409 1.0397 1.0384 1.0372 1.0359 1.0347 1.0334 1.0322 1.0309 1.0297
28 1.0440 1.0427 1.0414 1.0401 1.0388 1.0375 1.0362 1.0348 1.0335 1.0322
29 1.0473 1.0460 1.0446 1.0432 1.0419 1.0405 1.0391 1.0377 1.0363 1.0349
30 1.0508 1.0494 1.0480 1.0466 1.0451 1.0437 1.0422 1.0408 1.0393 1.0379
31 1.0546 1.0531 1.0517 1.0502 1.0487 1.0471 1.0456 1.0441 1.0426 1.0410
32 1.0586 1.0571 1.0555 1.0540 1.0524 1.0508 1.0493 1.0476 1.0460 1.0444
33 1.0628 1.0613 1.0597 1.0581 1.0565 1.0548 1.0531 1.0515 1.0498 1.0481
34 1.0674 1.0658 1.0641 1.0625 1.0608 1.0590 1.0573 1.0556 1.0538 1.0520
35 1.0722 1.0705 1.0689 1.0671 1.0654 1.0636 1.0618 1.0599 1.0581 1.0562
36 1.0773 1.0756 1.0739 1.0721 1.0703 1.0684 1.0665 1.0646 1.0627 1.0608
37 1.0828 1.0811 1.0793 1.0774 1.0755 1.0736 1.0716 1.0697 1.0677 1.0656
38 1.0886 1.0868 1.0850 1.0831 1.0811 1.0791 1.0771 1.0750 1.0730 1.0708
39 1.0949 1.0930 1.0911 1.0891 1.0871 1.0850 1.0829 1.0808 1.0786 1.0764
40 1.1015 1.0995 1.0976 1.0955 1.0935 1.0913 1.0892 1.0870 1.0847 1.0824
41 1.1085 1.1065 1.1045 1.1024 1.1003 1.0981 1.0958 1.0935 1.0912 1.0888
42 1.1160 1.1140 1.1119 1.1097 1.1075 1.1052 1.1029 1.1006 1.0981 1.0957
43 1.1239 1.1218 1.1197 1.1175 1.1152 1.1129 1.1105 1.1080 1.1055 1.1030
44 1.1323 1.1302 1.1280 1.1257 1.1234 1.1210 1.1185 1.1160 1.1134 1.1107
45 1.1412 1.1390 1.1368 1.1344 1.1320 1.1295 1.1270 1.1244 1.1217 1.1190



46 1.1506 1.1484 1.1460 1.1436 1.1412 1.1386 1.1360 1.1333 1.1305 1.1277
47 1.1605 1.1582 1.1558 1.1534 1.1508 1.1482 1.1455 1.1427 1.1399 1.1369
48 1.1710 1.1686 1.1662 1.1637 1.1610 1.1583 1.1556 1.1527 1.1497 1.1467
49 1.1821 1.1796 1.1771 1.1745 1.1718 1.1690 1.1662 1.1632 1.1602 1.1571
50 1.1937 1.1912 1.1887 1.1860 1.1832 1.1804 1.1774 1.1744 1.1712 1.1680
51 1.2061 1.2035 1.2009 1.1981 1.1953 1.1923 1.1893 1.1862 1.1830 1.1796
52 1.2191 1.2165 1.2138 1.2110 1.2080 1.2050 1.2019 1.1987 1.1954 1.1919
53 1.2330 1.2303 1.2275 1.2246 1.2216 1.2185 1.2152 1.2119 1.2085 1.2050
54 1.2476 1.2449 1.2420 1.2390 1.2359 1.2327 1.2294 1.2260 1.2225 1.2188
55 1.2632 1.2604 1.2574 1.2543 1.2512 1.2479 1.2445 1.2410 1.2373 1.2336
56 1.2798 1.2769 1.2738 1.2707 1.2674 1.2640 1.2605 1.2569 1.2532 1.2493
57 1.2975 1.2945 1.2914 1.2881 1.2848 1.2813 1.2777 1.2739 1.2701 1.2661
58 1.3164 1.3133 1.3101 1.3068 1.3033 1.2997 1.2960 1.2922 1.2882 1.2841
59 1.3367 1.3335 1.3302 1.3268 1.3232 1.3195 1.3157 1.3117 1.3076 1.3033
60 1.3585 1.3552 1.3518 1.3483 1.3446 1.3408 1.3368 1.3327 1.3285 1.3241
61 1.3820 1.3786 1.3750 1.3714 1.3676 1.3636 1.3595 1.3553 1.3509 1.3464
62 1.4072 1.4037 1.4000 1.3962 1.3923 1.3882 1.3840 1.3796 1.3751 1.3704
63 1.4343 1.4307 1.4269 1.4230 1.4190 1.4148 1.4104 1.4058 1.4011 1.3963
64 1.4636 1.4598 1.4559 1.4519 1.4477 1.4433 1.4388 1.4341 1.4292 1.4241
65 1.4950 1.4911 1.4871 1.4829 1.4785 1.4740 1.4693 1.4644 1.4593 1.4541
66 1.5287 1.5247 1.5205 1.5161 1.5116 1.5069 1.5020 1.4969 1.4917 1.4862
67 1.5647 1.5605 1.5562 1.5516 1.5469 1.5421 1.5370 1.5317 1.5263 1.5206
68 1.6033 1.5989 1.5944 1.5897 1.5848 1.5798 1.5745 1.5690 1.5634 1.5575
69 1.6450 1.6405 1.6358 1.6309 1.6258 1.6205 1.6150 1.6093 1.6034 1.5973
70 1.6903 1.6856 1.6807 1.6756 1.6703 1.6648 1.6591 1.6531 1.6470 1.6406
EMPLOYEE’S BENEFICIARY’S AGE
AGE 30 31 32 33 34 35 36 37 38 39
20 1.0160 1.0153 1.0146 1.0139 1.0132 1.0126 1.0119 1.0113 1.0107 1.0102
21 1.0174 1.0166 1.0158 1.0151 1.0143 1.0136 1.0130 1.0123 1.0117 1.0110
22 1.0189 1.0180 1.0172 1.0164 1.0156 1.0148 1.0141 1.0134 1.0127 1.0120
23 1.0205 1.0196 1.0187 1.0178 1.0170 1.0161 1.0153 1.0146 1.0138 1.0131
24 1.0223 1.0213 1.0203 1.0194 1.0185 1.0176 1.0167 1.0159 1.0150 1.0143
25 1.0242 1.0231 1.0221 1.0211 1.0201 1.0191 1.0182 1.0173 1.0164 1.0156
26 1.0262 1.0251 1.0240 1.0229 1.0219 1.0208 1.0198 1.0189 1.0179 1.0170
27 1.0285 1.0273 1.0261 1.0250 1.0238 1.0227 1.0216 1.0206 1.0195 1.0185
28 1.0309 1.0297 1.0284 1.0272 1.0259 1.0247 1.0236 1.0224 1.0213 1.0203
29 1.0336 1.0322 1.0309 1.0295 1.0282 1.0270 1.0257 1.0245 1.0233 1.0221
30 1.0364 1.0350 1.0336 1.0321 1.0308 1.0294 1.0280 1.0267 1.0254 1.0242
31 1.0395 1.0380 1.0365 1.0350 1.0335 1.0320 1.0306 1.0292 1.0278 1.0264
32 1.0428 1.0412 1.0396 1.0380 1.0364 1.0349 1.0333 1.0318 1.0303 1.0289
33 1.0464 1.0447 1.0430 1.0413 1.0396 1.0380 1.0363 1.0347 1.0331 1.0316
34 1.0502 1.0484 1.0466 1.0449 1.0431 1.0413 1.0396 1.0378 1.0361 1.0345
35 1.0543 1.0525 1.0506 1.0487 1.0468 1.0449 1.0431 1.0413 1.0394 1.0377
36 1.0588 1.0568 1.0548 1.0528 1.0509 1.0489 1.0469 1.0450 1.0430 1.0411
37 1.0636 1.0615 1.0594 1.0573 1.0552 1.0531 1.0510 1.0490 1.0469 1.0449
38 1.0687 1.0665 1.0643 1.0621 1.0599 1.0577 1.0555 1.0533 1.0511 1.0490
39 1.0742 1.0719 1.0696 1.0673 1.0650 1.0627 1.0603 1.0580 1.0557 1.0534
40 1.0801 1.0777 1.0753 1.0729 1.0705 1.0680 1.0656 1.0631 1.0606 1.0582
41 1.0864 1.0839 1.0814 1.0789 1.0763 1.0738 1.0712 1.0686 1.0660 1.0634
42 1.0931 1.0906 1.0880 1.0853 1.0827 1.0800 1.0772 1.0745 1.0718 1.0690
43 1.1003 1.0977 1.0950 1.0922 1.0894 1.0866 1.0838 1.0809 1.0780 1.0751
44 1.1080 1.1052 1.1024 1.0995 1.0966 1.0937 1.0907 1.0877 1.0847 1.0816
45 1.1161 1.1133 1.1103 1.1074 1.1043 1.1012 1.0981 1.0950 1.0918 1.0886
46 1.1248 1.1218 1.1188 1.1157 1.1125 1.1093 1.1060 1.1027 1.0994 1.0960
47 1.1339 1.1308 1.1277 1.1245 1.1212 1.1178 1.1144 1.1110 1.1075 1.1040
48 1.1436 1.1404 1.1371 1.1338 1.1304 1.1269 1.1234 1.1198 1.1161 1.1124
49 1.1539 1.1506 1.1472 1.1437 1.1402 1.1366 1.1329 1.1291 1.1253 1.1214
50 1.1647 1.1613 1.1578 1.1542 1.1505 1.1468 1.1429 1.1390 1.1351 1.1310
51 1.1762 1.1727 1.1691 1.1654 1.1615 1.1576 1.1537 1.1496 1.1454 1.1412
52 1.1884 1.1848 1.1810 1.1772 1.1732 1.1692 1.1650 1.1608 1.1565 1.1521
53 1.2013 1.1976 1.1937 1.1897 1.1856 1.1815 1.1772 1.1728 1.1683 1.1637
54 1.2151 1.2112 1.2072 1.2031 1.1989 1.1945 1.1901 1.1855 1.1808 1.1761
55 1.2297 1.2257 1.2216 1.2173 1.2129 1.2085 1.2038 1.1991 1.1942 1.1893
56 1.2453 1.2412 1.2369 1.2325 1.2280 1.2233 1.2185 1.2136 1.2086 1.2034
57 1.2620 1.2577 1.2533 1.2487 1.2441 1.2392 1.2343 1.2292 1.2239 1.2186
58 1.2798 1.2754 1.2708 1.2661 1.2613 1.2563 1.2511 1.2459 1.2404 1.2348
59 1.2989 1.2944 1.2897 1.2848 1.2798 1.2746 1.2693 1.2638 1.2581 1.2523
60 1.3195 1.3148 1.3099 1.3049 1.2997 1.2943 1.2888 1.2831 1.2772 1.2712
61 1.3416 1.3368 1.3317 1.3265 1.3211 1.3156 1.3098 1.3039 1.2978 1.2915
62 1.3655 1.3604 1.3552 1.3498 1.3442 1.3384 1.3325 1.3263 1.3200 1.3135
63 1.3912 1.3860 1.3805 1.3749 1.3691 1.3631 1.3569 1.3506 1.3440 1.3372
64 1.4189 1.4134 1.4078 1.4020 1.3960 1.3897 1.3833 1.3767 1.3698 1.3627



65 1.4486 1.4430 1.4372 1.4311 1.4249 1.4184 1.4117 1.4048 1.3976 1.3902
66 1.4806 1.4747 1.4687 1.4624 1.4558 1.4491 1.4421 1.4349 1.4275 1.4198
67 1.5147 1.5086 1.5023 1.4958 1.4890 1.4820 1.4747 1.4672 1.4595 1.4514
68 1.5513 1.5450 1.5384 1.5316 1.5245 1.5172 1.5097 1.5018 1.4938 1.4854
69 1.5909 1.5843 1.5775 1.5703 1.5630 1.5554 1.5475 1.5393 1.5308 1.5221
70 1.6339 1.6270 1.6199 1.6124 1.6048 1.5968 1.5885 1.5800 1.5712 1.5620
Equivalent Benefit Payable Under Single Life Annuity Option for Each $1.00 Otherwise Payable

EMPLOYEE’S BENEFICIARY’S AGE

AGE 40 M 42 43 44 45 46 47 48 49
20 1.0096 1.0091 1.0086 1.0081 1.0076 1.0072 1.0068 1.0064 1.0060 1.0056
21 1.0104 1.0099 1.0093 1.0088 1.0083 1.0078 1.0074 1.0069 1.0065 1.0061
22 1.0114 1.0107 1.0102 1.0096 1.0090 1.0085 1.0080 1.0075 1.0071 1.0066
23 1.0124 1.0117 1.0111 1.0104 1.0098 1.0093 1.0087 1.0082 1.0077 1.0072
24 1.0135 1.0128 1.0121 1.0114 1.0107 1.0101 1.0095 1.0089 1.0084 1.0079
25 1.0147 1.0139 1.0132 1.0124 1.0117 1.0110 1.0104 1.0098 1.0092 1.0086
26 1.0161 1.0152 1.0144 1.0136 1.0128 1.0121 1.0113 1.0107 1.0100 1.0094
27 1.0176 1.0166 1.0157 1.0149 1.0140 1.0132 1.0124 1.0117 1.0110 1.0103
28 1.0192 1.0182 1.0172 1.0163 1.0153 1.0145 1.0136 1.0128 1.0120 1.0113
29 1.0210 1.0199 1.0188 1.0178 1.0168 1.0158 1.0149 1.0140 1.0132 1.0124
30 1.0230 1.0218 1.0206 1.0195 1.0184 1.0174 1.0164 1.0154 1.0145 1.0136
31 1.0251 1.0238 1.0226 1.0214 1.0202 1.0190 1.0180 1.0169 1.0159 1.0149
32 1.0275 1.0261 1.0247 1.0234 1.0221 1.0209 1.0197 1.0186 1.0175 1.0164
33 1.0300 1.0285 1.0271 1.0257 1.0243 1.0229 1.0216 1.0204 1.0192 1.0180
34 1.0328 1.0312 1.0297 1.0281 1.0266 1.0252 1.0238 1.0224 1.0211 1.0198
35 1.0359 1.0342 1.0325 1.0308 1.0292 1.0276 1.0261 1.0247 1.0232 1.0219
36 1.0392 1.0374 1.0356 1.0338 1.0320 1.0304 1.0287 1.0271 1.0256 1.0241
37 1.0429 1.0409 1.0389 1.0370 1.0351 1.0333 1.0315 1.0298 1.0281 1.0265
38 1.0468 1.0447 1.0426 1.0405 1.0385 1.0366 1.0346 1.0328 1.0310 1.0292
39 1.0511 1.0488 1.0466 1.0444 1.0422 1.0401 1.0381 1.0360 1.0341 1.0321
40 1.0558 1.0534 1.0510 1.0486 1.0463 1.0440 1.0418 1.0396 1.0375 1.0354
41 1.0608 1.0583 1.0557 1.0532 1.0507 1.0483 1.0459 1.0435 1.0412 1.0390
42 1.0663 1.0636 1.0609 1.0582 1.0555 1.0529 1.0503 1.0478 1.0453 1.0429
43 1.0722 1.0693 1.0664 1.0636 1.0608 1.0580 1.0552 1.0525 1.0498 1.0472
44 1.0786 1.0755 1.0724 1.0694 1.0664 1.0634 1.0604 1.0575 1.0547 1.0519
45 1.0854 1.0821 1.0789 1.0757 1.0725 1.0693 1.0661 1.0630 1.0599 1.0569
46 1.0926 1.0892 1.0858 1.0824 1.0790 1.0756 1.0722 1.0689 1.0656 1.0624
47 1.1004 1.0968 1.0932 1.0896 1.0860 1.0824 1.0788 1.0752 1.0717 1.0682
48 1.1087 1.1049 1.1011 1.0973 1.0935 1.0896 1.0858 1.0821 1.0783 1.0746
49 1.1175 1.1135 1.1095 1.1055 1.1015 1.0974 1.0934 1.0894 1.0854 1.0814
50 1.1269 1.1227 1.1185 1.1143 1.1101 1.1058 1.1015 1.0972 1.0930 1.0888
51 1.1369 1.1326 1.1282 1.1237 1.1192 1.1147 1.1102 1.1057 1.1012 1.0967
52 1.1476 1.1431 1.1384 1.1338 1.1291 1.1243 1.1195 1.1148 1.1100 1.1052
53 1.1590 1.1543 1.1494 1.1445 1.1396 1.1346 1.1296 1.1245 1.1194 1.1144
54 1.1712 1.1662 1.1612 1.1560 1.1509 1.1456 1.1403 1.1350 1.1296 1.1242
55 1.1842 1.1790 1.1737 1.1684 1.1629 1.1574 1.1518 1.1462 1.1406 1.1349
56 1.1981 1.1927 1.1872 1.1816 1.1759 1.1701 1.1643 1.1584 1.1524 1.1464
57 1.2131 1.2074 1.2017 1.1958 1.1899 1.1838 1.1777 1.1714 1.1652 1.1588
58 1.2291 1.2232 1.2173 1.2111 1.2049 1.1985 1.1921 1.1856 1.1789 1.1723
59 1.2464 1.2403 1.2340 1.2276 1.2211 1.2145 1.2077 1.2008 1.1939 1.1868
60 1.2650 1.2586 1.2521 1.2454 1.2386 1.2317 1.2246 1.2174 1.2101 1.2027
61 1.2851 1.2785 1.2717 1.2647 1.2576 1.2503 1.2429 1.2353 1.2276 1.2198
62 1.3068 1.2999 1.2928 1.2855 1.2781 1.2704 1.2627 1.2547 1.2467 1.2385
63 1.3302 1.3230 1.3156 1.3080 1.3002 1.2923 1.2841 1.2758 1.2673 1.2587
64 1.3554 1.3479 1.3402 1.3323 1.3242 1.3158 1.3073 1.2986 1.2897 1.2806
65 1.3827 1.3748 1.3668 1.3585 1.3500 1.3413 1.3323 1.3232 1.3139 1.3043
66 1.4119 1.4037 1.3953 1.3867 1.3778 1.3686 1.3593 1.3497 1.3399 1.3299
67 1.4432 1.4346 1.4259 1.4168 1.4075 1.3980 1.3882 1.3781 1.3678 1.3573
68 1.4768 1.4678 1.4587 1.4492 1.4395 1.4295 1.4192 1.4087 1.3979 1.3868
69 1.5131 1.5038 1.4942 1.4843 1.4741 1.4636 1.4528 1.4418 1.4304 1.4188
70 1.5526 1.5429 1.5328 1.5224 1.5117 1.5008 1.4895 1.4778 1.4659 1.4537

EMPLOYEE’S BENEFICIARY’S AGE

AGE 50 51 52 53 54 55 56 57 58 59
20 1.0053 1.0050 1.0046 1.0043 1.0041 1.0038 1.0035 1.0033 1.0031 1.0029
21 1.0057 1.0054 1.0050 1.0047 1.0044 1.0041 1.0038 1.0036 1.0033 1.0031
22 1.0062 1.0058 1.0054 1.0051 1.0048 1.0044 1.0041 1.0038 1.0036 1.0033
23 1.0068 1.0063 1.0059 1.0055 1.0052 1.0048 1.0045 1.0042 1.0039 1.0036



24 1.0074 1.0069 1.0064 1.0060 1.0056 1.0052 1.0049 1.0045 1.0042 1.0039
25 1.0080 1.0075 1.0070 1.0066 1.0061 1.0057 1.0053 1.0049 1.0045 1.0042
26 1.0088 1.0082 1.0077 1.0072 1.0067 1.0062 1.0058 1.0054 1.0050 1.0046
27 1.0096 1.0090 1.0084 1.0078 1.0073 1.0068 1.0063 1.0058 1.0054 1.0050
28 1.0105 1.0099 1.0092 1.0086 1.0080 1.0074 1.0069 1.0064 1.0059 1.0055
29 1.0116 1.0108 1.0101 1.0094 1.0088 1.0082 1.0076 1.0070 1.0065 1.0060
30 1.0127 1.0119 1.0111 1.0104 1.0097 1.0090 1.0083 1.0077 1.0072 1.0066
31 1.0140 1.0131 1.0122 1.0114 1.0106 1.0099 1.0092 1.0085 1.0079 1.0073
32 1.0154 1.0144 1.0135 1.0126 1.0117 1.0109 1.0101 1.0094 1.0087 1.0080
33 1.0169 1.0158 1.0148 1.0138 1.0129 1.0120 1.0112 1.0104 1.0096 1.0089
34 1.0186 1.0175 1.0163 1.0153 1.0142 1.0133 1.0123 1.0114 1.0106 1.0098
35 1.0205 1.0193 1.0180 1.0169 1.0157 1.0147 1.0136 1.0126 1.0117 1.0108
36 1.0226 1.0212 1.0199 1.0186 1.0174 1.0162 1.0151 1.0140 1.0130 1.0120
37 1.0249 1.0234 1.0220 1.0206 1.0192 1.0179 1.0167 1.0155 1.0144 1.0133
38 1.0275 1.0258 1.0242 1.0227 1.0212 1.0198 1.0185 1.0172 1.0159 1.0148
39 1.0303 1.0285 1.0268 1.0251 1.0235 1.0219 1.0205 1.0190 1.0177 1.0164
40 1.0334 1.0314 1.0296 1.0277 1.0260 1.0243 1.0227 1.0211 1.0196 1.0182
41 1.0368 1.0347 1.0326 1.0307 1.0287 1.0269 1.0251 1.0234 1.0218 1.0202
42 1.0406 1.0383 1.0360 1.0339 1.0318 1.0298 1.0278 1.0260 1.0242 1.0225
43 1.0446 1.0422 1.0397 1.0374 1.0351 1.0329 1.0308 1.0288 1.0268 1.0250
44 1.0491 1.0464 1.0438 1.0413 1.0388 1.0364 1.0341 1.0319 1.0297 1.0277
45 1.0539 1.0510 1.0482 1.0454 1.0428 1.0402 1.0376 1.0352 1.0329 1.0306
46 1.0592 1.0560 1.0530 1.0500 1.0471 1.0443 1.0415 1.0389 1.0363 1.0339
47 1.0648 1.0615 1.0582 1.0549 1.0518 1.0487 1.0458 1.0429 1.0401 1.0374
48 1.0709 1.0673 1.0638 1.0603 1.0569 1.0536 1.0503 1.0472 1.0442 1.0413
49 1.0775 1.0736 1.0698 1.0661 1.0624 1.0588 1.0553 1.0519 1.0487 1.0455
50 1.0846 1.0804 1.0763 1.0723 1.0684 1.0645 1.0607 1.0571 1.0535 1.0501
51 1.0922 1.0878 1.0834 1.0791 1.0748 1.0707 1.0666 1.0626 1.0588 1.0550
52 1.1004 1.0957 1.0910 1.0864 1.0818 1.0774 1.0730 1.0687 1.0645 1.0604
53 1.1093 1.1043 1.0993 1.0943 1.0894 1.0846 1.0799 1.0753 1.0707 1.0663
54 1.1189 1.1135 1.1082 1.1029 1.0977 1.0925 1.0874 1.0824 1.0776 1.0728
55 1.1292 1.1235 1.1178 1.1122 1.1066 1.1011 1.0956 1.0902 1.0850 1.0798
56 1.1404 1.1343 1.1283 1.1223 1.1163 1.1104 1.1045 1.0988 1.0931 1.0876
57 1.1524 1.1461 1.1397 1.1333 1.1269 1.1206 1.1143 1.1081 1.1020 1.0960
58 1.1655 1.1588 1.1520 1.1452 1.1384 1.1317 1.1249 1.1183 1.1118 1.1053
59 1.1797 1.1726 1.1654 1.1582 1.1510 1.1438 1.1366 1.1295 1.1225 1.1155
60 1.1952 1.1876 1.1800 1.1723 1.1647 1.1570 1.1494 1.1418 1.1342 1.1268
61 1.2119 1.2040 1.1959 1.1878 1.1796 1.1715 1.1633 1.1552 1.1471 1.1392
62 1.2302 1.2217 1.2132 1.2046 1.1960 1.1873 1.1786 1.1699 1.1613 1.1528
63 1.2499 1.2411 1.2321 1.2230 1.2138 1.2046 1.1953 1.1861 1.1769 1.1677
64 1.2714 1.2620 1.2525 1.2429 1.2332 1.2234 1.2136 1.2037 1.1939 1.1841
65 1.2946 1.2848 1.2747 1.2646 1.2543 1.2439 1.2334 1.2229 1.2124 1.2019
66 1.3197 1.3093 1.2987 1.2880 1.2771 1.2661 1.2550 1.2438 1.2326 1.2214
67 1.3466 1.3356 1.3245 1.3131 1.3016 1.2900 1.2782 1.2663 1.2544 1.2424
68 1.3755 1.3640 1.3522 1.3403 1.3281 1.3158 1.3033 1.2907 1.2780 1.2653
69 1.4069 1.3948 1.3824 1.3698 1.3569 1.3439 1.3306 1.3173 1.3038 1.2902
70 1.4412 1.4284 1.4154 1.4020 1.3884 1.3746 1.3606 1.3464 1.3320 1.3176
EMPLOYEE’S BENEFICIARY’S AGE
AGE 60 61 62 63 64 65 66 67 68 69
20 1.0027 1.0025 1.0023 1.0021 1.0020 1.0018 1.0017 1.0015 1.0014 1.0013
21 1.0029 1.0026 1.0024 1.0023 1.0021 1.0019 1.0018 1.0016 1.0015 1.0014
22 1.0031 1.0028 1.0026 1.0024 1.0022 1.0021 1.0019 1.0017 1.0016 1.0015
23 1.0033 1.0031 1.0028 1.0026 1.0024 1.0022 1.0020 1.0019 1.0017 1.0016
24 1.0036 1.0033 1.0031 1.0028 1.0026 1.0024 1.0022 1.0020 1.0018 1.0017
25 1.0039 1.0036 1.0033 1.0031 1.0028 1.0026 1.0024 1.0022 1.0020 1.0018
26 1.0042 1.0039 1.0036 1.0033 1.0030 1.0028 1.0026 1.0023 1.0021 1.0019
27 1.0046 1.0043 1.0039 1.0036 1.0033 1.0030 1.0028 1.0025 1.0023 1.0021
28 1.0051 1.0047 1.0043 1.0039 1.0036 1.0033 1.0030 1.0028 1.0025 1.0023
29 1.0055 1.0051 1.0047 1.0043 1.0040 1.0036 1.0033 1.0030 1.0027 1.0025
30 1.0061 1.0056 1.0052 1.0047 1.0043 1.0040 1.0036 1.0033 1.0030 1.0027
31 1.0067 1.0062 1.0057 1.0052 1.0048 1.0044 1.0040 1.0036 1.0033 1.0030
32 1.0074 1.0068 1.0063 1.0057 1.0053 1.0048 1.0044 1.0040 1.0036 1.0033
33 1.0082 1.0075 1.0069 1.0063 1.0058 1.0053 1.0048 1.0044 1.0040 1.0036
34 1.0090 1.0083 1.0077 1.0070 1.0064 1.0059 1.0054 1.0049 1.0044 1.0040
35 1.0100 1.0092 1.0085 1.0078 1.0071 1.0065 1.0059 1.0054 1.0049 1.0044
36 1.0111 1.0102 1.0094 1.0086 1.0079 1.0072 1.0066 1.0060 1.0055 1.0049
37 1.0123 1.0113 1.0104 1.0096 1.0088 1.0080 1.0073 1.0067 1.0061 1.0055
38 1.0137 1.0126 1.0116 1.0107 1.0098 1.0090 1.0082 1.0074 1.0068 1.0061
39 1.0152 1.0140 1.0129 1.0119 1.0109 1.0100 1.0091 1.0083 1.0076 1.0068
40 1.0169 1.0156 1.0144 1.0132 1.0122 1.0111 1.0102 1.0093 1.0084 1.0077
41 1.0188 1.0173 1.0160 1.0148 1.0136 1.0124 1.0114 1.0104 1.0095 1.0086
42 1.0209 1.0193 1.0178 1.0164 1.0151 1.0139 1.0127 1.0116 1.0106 1.0096



43 1.0232 1.0215 1.0199 1.0183 1.0169 1.0155 1.0142 1.0130 1.0119 1.0108
44 1.0257 1.0239 1.0221 1.0204 1.0188 1.0173 1.0159 1.0145 1.0132 1.0121
45 1.0285 1.0265 1.0245 1.0227 1.0209 1.0192 1.0177 1.0162 1.0148 1.0135
46 1.0316 1.0293 1.0272 1.0251 1.0232 1.0214 1.0196 1.0180 1.0165 1.0150
47 1.0349 1.0324 1.0301 1.0278 1.0257 1.0237 1.0218 1.0200 1.0183 1.0167
48 1.0385 1.0358 1.0332 1.0308 1.0285 1.0263 1.0242 1.0222 1.0203 1.0185
49 1.0424 1.0395 1.0367 1.0340 1.0315 1.0290 1.0267 1.0246 1.0225 1.0206
50 1.0467 1.0435 1.0405 1.0375 1.0347 1.0321 1.0296 1.0272 1.0249 1.0228
51 1.0514 1.0479 1.0446 1.0414 1.0383 1.0354 1.0326 1.0300 1.0275 1.0252
52 1.0565 1.0527 1.0491 1.0456 1.0422 1.0391 1.0360 1.0331 1.0304 1.0278
53 1.0621 1.0580 1.0540 1.0502 1.0465 1.0430 1.0397 1.0366 1.0336 1.0307
54 1.0682 1.0637 1.0594 1.0552 1.0513 1.0474 1.0438 1.0403 1.0370 1.0339
55 1.0749 1.0700 1.0653 1.0608 1.0564 1.0523 1.0483 1.0445 1.0409 1.0375
56 1.0822 1.0769 1.0718 1.0669 1.0622 1.0576 1.0533 1.0491 1.0451 1.0414
57 1.0902 1.0845 1.0790 1.0736 1.0685 1.0635 1.0588 1.0542 1.0499 1.0457
58 1.0990 1.0929 1.0869 1.0811 1.0755 1.0701 1.0649 1.0599 1.0551 1.0506
59 1.1088 1.1021 1.0956 1.0893 1.0832 1.0774 1.0717 1.0662 1.0610 1.0561
60 1.1195 1.1123 1.1053 1.0985 1.0919 1.0854 1.0793 1.0733 1.0676 1.0622
61 1.1313 1.1236 1.1160 1.1086 1.1014 1.0944 1.0877 1.0812 1.0750 1.0690
62 1.1443 1.1360 1.1278 1.1198 1.1120 1.1045 1.0971 1.0900 1.0832 1.0766
63 1.1586 1.1497 1.1408 1.1322 1.1238 1.1156 1.1076 1.0998 1.0924 1.0852
64 1.1743 1.1647 1.1552 1.1459 1.1367 1.1278 1.1192 1.1107 1.1026 1.0947
65 1.1915 1.1812 1.1710 1.1609 1.1510 1.1414 1.1320 1.1228 1.1139 1.1053
66 1.2102 1.1991 1.1882 1.1773 1.1667 1.1562 1.1460 1.1361 1.1264 1.1170
67 1.2305 1.2186 1.2068 1.1952 1.1837 1.1724 1.1614 1.1506 1.1400 1.1298
68 1.2525 1.2398 1.2272 1.2147 1.2023 1.1901 1.1782 1.1665 1.1550 1.1439
69 1.2766 1.2630 1.2495 1.2361 1.2228 1.2097 1.1967 1.1841 1.1716 1.1595
70 1.3031 1.2886 1.2741 1.2597 1.2454 1.2313 1.2173 1.2036 1.1901 1.1770
EMPLOYEE’S BENEFICIARY’S AGE
AGE 70 71 72 73 74 75 76 77 78 79
20 1.0012 1.0011 1.0010 1.0009 1.0008 1.0007 1.0007 1.0006 1.0006 1.0005
21 1.0013 1.0011 1.0010 1.0009 1.0009 1.0008 1.0007 1.0006 1.0006 1.0005
22 1.0013 1.0012 1.0011 1.0010 1.0009 1.0008 1.0008 1.0007 1.0006 1.0006
23 1.0014 1.0013 1.0012 1.0011 1.0010 1.0009 1.0008 1.0007 1.0007 1.0006
24 1.0015 1.0014 1.0013 1.0011 1.0010 1.0009 1.0008 1.0008 1.0007 1.0006
25 1.0016 1.0015 1.0014 1.0012 1.0011 1.0010 1.0009 1.0008 1.0007 1.0007
26 1.0018 1.0016 1.0015 1.0013 1.0012 1.0011 1.0010 1.0009 1.0008 1.0007
27 1.0019 1.0017 1.0016 1.0014 1.0013 1.0012 1.0010 1.0009 1.0008 1.0008
28 1.0021 1.0019 1.0017 1.0015 1.0014 1.0013 1.0011 1.0010 1.0009 1.0008
29 1.0023 1.0020 1.0018 1.0017 1.0015 1.0014 1.0012 1.0011 1.0010 1.0009
30 1.0025 1.0022 1.0020 1.0018 1.0016 1.0015 1.0013 1.0012 1.0011 1.0010
31 1.0027 1.0024 1.0022 1.0020 1.0018 1.0016 1.0014 1.0013 1.0012 1.0010
32 1.0030 1.0027 1.0024 1.0022 1.0020 1.0018 1.0016 1.0014 1.0013 1.0011
33 1.0033 1.0030 1.0027 1.0024 1.0022 1.0019 1.0017 1.0016 1.0014 1.0012
34 1.0036 1.0033 1.0029 1.0026 1.0024 1.0021 1.0019 1.0017 1.0015 1.0014
35 1.0040 1.0036 1.0033 1.0029 1.0026 1.0024 1.0021 1.0019 1.0017 1.0015
36 1.0045 1.0040 1.0036 1.0033 1.0029 1.0026 1.0023 1.0021 1.0019 1.0017
37 1.0050 1.0045 1.0040 1.0036 1.0032 1.0029 1.0026 1.0023 1.0021 1.0019
38 1.0055 1.0050 1.0045 1.0040 1.0036 1.0033 1.0029 1.0026 1.0023 1.0021
39 1.0062 1.0056 1.0050 1.0045 1.0041 1.0036 1.0033 1.0029 1.0026 1.0023
40 1.0069 1.0063 1.0056 1.0051 1.0046 1.0041 1.0037 1.0033 1.0029 1.0026
41 1.0078 1.0070 1.0063 1.0057 1.0051 1.0046 1.0041 1.0037 1.0033 1.0030
42 1.0087 1.0079 1.0071 1.0064 1.0058 1.0052 1.0047 1.0042 1.0037 1.0033
43 1.0098 1.0089 1.0080 1.0072 1.0065 1.0059 1.0053 1.0047 1.0042 1.0038
44 1.0110 1.0099 1.0090 1.0081 1.0073 1.0066 1.0059 1.0053 1.0048 1.0043
45 1.0122 1.0111 1.0101 1.0091 1.0082 1.0074 1.0067 1.0060 1.0054 1.0048
46 1.0137 1.0124 1.0112 1.0102 1.0092 1.0083 1.0075 1.0067 1.0060 1.0054
47 1.0152 1.0138 1.0125 1.0113 1.0103 1.0093 1.0083 1.0075 1.0068 1.0061
48 1.0169 1.0154 1.0139 1.0126 1.0114 1.0103 1.0093 1.0084 1.0075 1.0068
49 1.0187 1.0170 1.0155 1.0140 1.0127 1.0115 1.0104 1.0093 1.0084 1.0076
50 1.0208 1.0189 1.0172 1.0156 1.0141 1.0127 1.0115 1.0104 1.0093 1.0084
51 1.0230 1.0209 1.0190 1.0172 1.0156 1.0141 1.0128 1.0115 1.0104 1.0093
52 1.0254 1.0231 1.0210 1.0191 1.0173 1.0156 1.0141 1.0128 1.0115 1.0103
53 1.0280 1.0255 1.0232 1.0211 1.0191 1.0173 1.0156 1.0141 1.0127 1.0115
54 1.0310 1.0282 1.0257 1.0233 1.0211 1.0191 1.0173 1.0156 1.0141 1.0127
55 1.0342 1.0312 1.0284 1.0258 1.0234 1.0212 1.0192 1.0173 1.0156 1.0140
56 1.0378 1.0345 1.0314 1.0285 1.0259 1.0234 1.0212 1.0191 1.0173 1.0156
57 1.0418 1.0382 1.0348 1.0316 1.0287 1.0260 1.0235 1.0212 1.0191 1.0172
58 1.0463 1.0423 1.0385 1.0350 1.0318 1.0288 1.0261 1.0236 1.0213 1.0192
59 1.0513 1.0469 1.0428 1.0389 1.0353 1.0320 1.0290 1.0262 1.0237 1.0213
60 1.0570 1.0521 1.0475 1.0433 1.0393 1.0357 1.0323 1.0292 1.0264 1.0238
61 1.0633 1.0579 1.0529 1.0482 1.0438 1.0398 1.0361 1.0326 1.0295 1.0266



62 1.0704 1.0645 1.0589 1.0537 1.0489 1.0445 1.0403 1.0365 1.0330 1.0298
63 1.0783 1.0718 1.0657 1.0600 1.0547 1.0497 1.0451 1.0409 1.0370 1.0334
64 1.0872 1.0801 1.0733 1.0670 1.0611 1.0557 1.0506 1.0459 1.0415 1.0375
65 1.0971 1.0892 1.0818 1.0749 1.0684 1.0623 1.0567 1.0515 1.0466 1.0422
66 1.1080 1.0994 1.0912 1.0836 1.0764 1.0697 1.0635 1.0577 1.0524 1.0474
67 1.1200 1.1105 1.1016 1.0932 1.0853 1.0780 1.0711 1.0647 1.0587 1.0532
68 1.1332 1.1229 1.1131 1.1039 1.0952 1.0871 1.0795 1.0724 1.0658 1.0597
69 1.1478 1.1366 1.1259 1.1158 1.1062 1.0973 1.0889 1.0811 1.0738 1.0670
70 1.1642 1.1520 1.1402 1.1292 1.1187 1.1088 1.0996 1.0909 1.0829 1.0754
EMPLOYEE’S BENEFICIARY’S AGE
AGE 80 81 82 83 84 85 86 87 88 89
20 1.0004 1.0004 1.0004 1.0003 1.0003 1.0003 1.0002 1.0002 1.0002 1.0002
21 1.0005 1.0004 1.0004 1.0003 1.0003 1.0003 1.0002 1.0002 1.0002 1.0002
22 1.0005 1.0005 1.0004 1.0004 1.0003 1.0003 1.0003 1.0002 1.0002 1.0002
23 1.0005 1.0005 1.0004 1.0004 1.0003 1.0003 1.0003 1.0002 1.0002 1.0002
24 1.0006 1.0005 1.0005 1.0004 1.0004 1.0003 1.0003 1.0003 1.0002 1.0002
25 1.0006 1.0005 1.0005 1.0004 1.0004 1.0003 1.0003 1.0003 1.0002 1.0002
26 1.0006 1.0006 1.0005 1.0005 1.0004 1.0004 1.0003 1.0003 1.0003 1.0002
27 1.0007 1.0006 1.0006 1.0005 1.0004 1.0004 1.0004 1.0003 1.0003 1.0002
28 1.0007 1.0007 1.0006 1.0005 1.0005 1.0004 1.0004 1.0003 1.0003 1.0003
29 1.0008 1.0007 1.0006 1.0006 1.0005 1.0005 1.0004 1.0004 1.0003 1.0003
30 1.0009 1.0008 1.0007 1.0006 1.0006 1.0005 1.0004 1.0004 1.0003 1.0003
31 1.0009 1.0008 1.0007 1.0007 1.0006 1.0005 1.0005 1.0004 1.0004 1.0003
32 1.0010 1.0009 1.0008 1.0007 1.0006 1.0006 1.0005 1.0005 1.0004 1.0004
33 1.0011 1.0010 1.0009 1.0008 1.0007 1.0006 1.0006 1.0005 1.0004 1.0004
34 1.0012 1.0011 1.0010 1.0009 1.0008 1.0007 1.0006 1.0005 1.0005 1.0004
35 1.0013 1.0012 1.0011 1.0010 1.0008 1.0008 1.0007 1.0006 1.0005 1.0005
36 1.0015 1.0013 1.0012 1.0011 1.0009 1.0008 1.0007 1.0006 1.0006 1.0005
37 1.0017 1.0015 1.0013 1.0012 1.0010 1.0009 1.0008 1.0007 1.0006 1.0006
38 1.0018 1.0016 1.0015 1.0013 1.0012 1.0010 1.0009 1.0008 1.0007 1.0006
39 1.0021 1.0018 1.0016 1.0015 1.0013 1.0011 1.0010 1.0009 1.0008 1.0007
40 1.0023 1.0021 1.0018 1.0016 1.0015 1.0013 1.0011 1.0010 1.0009 1.0008
41 1.0026 1.0023 1.0021 1.0019 1.0016 1.0015 1.0013 1.0011 1.0010 1.0009
42 1.0030 1.0027 1.0024 1.0021 1.0019 1.0017 1.0015 1.0013 1.0011 1.0010
43 1.0034 1.0030 1.0027 1.0024 1.0021 1.0019 1.0017 1.0015 1.0013 1.0011
44 1.0038 1.0034 1.0030 1.0027 1.0024 1.0021 1.0019 1.0017 1.0015 1.0013
45 1.0043 1.0039 1.0034 1.0031 1.0027 1.0024 1.0021 1.0019 1.0017 1.0015
46 1.0048 1.0043 1.0039 1.0035 1.0031 1.0027 1.0024 1.0021 1.0019 1.0017
47 1.0054 1.0049 1.0044 1.0039 1.0035 1.0031 1.0027 1.0024 1.0021 1.0019
48 1.0061 1.0055 1.0049 1.0044 1.0039 1.0035 1.0031 1.0027 1.0024 1.0021
49 1.0068 1.0061 1.0054 1.0049 1.0043 1.0039 1.0034 1.0031 1.0027 1.0024
50 1.0076 1.0068 1.0061 1.0054 1.0049 1.0043 1.0038 1.0034 1.0030 1.0027
51 1.0084 1.0075 1.0067 1.0060 1.0054 1.0048 1.0043 1.0038 1.0034 1.0030
52 1.0093 1.0084 1.0075 1.0067 1.0060 1.0053 1.0048 1.0042 1.0037 1.0033
53 1.0103 1.0093 1.0083 1.0074 1.0066 1.0059 1.0053 1.0047 1.0042 1.0037
54 1.0114 1.0102 1.0092 1.0082 1.0074 1.0066 1.0059 1.0052 1.0046 1.0041
55 1.0126 1.0113 1.0102 1.0091 1.0082 1.0073 1.0065 1.0058 1.0051 1.0045
56 1.0140 1.0126 1.0113 1.0101 1.0090 1.0081 1.0072 1.0064 1.0057 1.0050
57 1.0155 1.0139 1.0125 1.0112 1.0100 1.0089 1.0080 1.0071 1.0063 1.0056
58 1.0172 1.0155 1.0139 1.0124 1.0111 1.0099 1.0088 1.0079 1.0070 1.0062
59 1.0192 1.0172 1.0155 1.0139 1.0124 1.0111 1.0099 1.0088 1.0078 1.0069
60 1.0214 1.0192 1.0173 1.0155 1.0138 1.0124 1.0110 1.0098 1.0087 1.0077
61 1.0239 1.0215 1.0193 1.0173 1.0155 1.0138 1.0123 1.0110 1.0097 1.0086
62 1.0268 1.0241 1.0217 1.0195 1.0174 1.0155 1.0139 1.0123 1.0109 1.0097
63 1.0301 1.0271 1.0244 1.0219 1.0196 1.0175 1.0156 1.0139 1.0123 1.0109
64 1.0339 1.0305 1.0275 1.0247 1.0221 1.0198 1.0176 1.0157 1.0139 1.0123
65 1.0381 1.0344 1.0310 1.0278 1.0250 1.0223 1.0199 1.0178 1.0158 1.0140
66 1.0429 1.0387 1.0349 1.0314 1.0282 1.0252 1.0225 1.0201 1.0179 1.0158
67 1.0482 1.0435 1.0393 1.0353 1.0317 1.0284 1.0254 1.0227 1.0202 1.0179
68 1.0541 1.0489 1.0442 1.0398 1.0358 1.0321 1.0287 1.0256 1.0228 1.0202
69 1.0608 1.0550 1.0497 1.0448 1.0403 1.0362 1.0324 1.0289 1.0258 1.0229
70 1.0684 1.0620 1.0561 1.0506 1.0456 1.0410 1.0367 1.0328 1.0293 1.0260
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Using This Booklet

This benefits booklet provides information about the SPX Corporation Executive Long-Term Disability (Executive LTD) Plan (the Plan) effective for
disabilities beginning on or after January 1, 2006. It describes the most important features of the Plan in detail, including eligibility and benefit amounts.
This booklet also includes information on filing claims and coordinating benefits with those from other income sources. This information may not apply to
employees of particular SPX divisions or business units. This booklet is the official Plan document for the SPX Corporation Executive Long-Term Disability

Plan.



Care has been taken to explain the Plan as clearly as possible. Executive LTD benefits provide financial security in case of illness or injury. For a thorough
understanding of how the Plan works, be sure to consult the “Schedule of Benefits” and the “Glossary of Terms”, as well as the body of this booklet.

Italicized words are defined terms that are either defined in the text or can be found in the “Glossary of Terms” section of this booklet.

Please keep this booklet for your future reference.

Schedule of Benefits

The following “Schedule of Benefits” is designed as a quick reference. For complete provisions of the Plan’s benefits, refer to the following sections:
“Receiving Your Benefit”, “Benefit Amount”, and “Maximum Benefit Period”.

After 26 weeks of continuous disability as defined
in the Plan (except mental/nervous,
neuromusculoskeletal or soft tissue disorders
without objective medical evidence, or chronic
fatigue syndrome)

After 26 weeks of continuous disability as defined
in the Plan for mental/nervous,
neuromusculosketal or soft tissue disorders
without objective medical evidence, or chronic
fatigue syndrome

Participation in an approved Rehabilitation
Services Program while receiving long-term
disability benefits under this Plan

Day care expenses necessary for participation in
an approved Rehabilitation Services Program

Pay from a modified job, an alternate job or from
part-time work while you remain disabled under
the Plan

Benefit Amount

Duration

60% of the following:

¢  pre-disability annual base pay, minus
$200,000

e  plus *target bonus, minus $200,000

60% of the following:

¢  pre-disability annual base pay, minus
$200,000

*  plus *target bonus, minus $200,000

70% of the following:

¢  pre-disability annual base pay, minus
$200,000

*  plus *target bonus, minus $200,000

Reimbursement of expense incurred, up to $250
per month per eligible family member. You are
only eligible for one family care expense benefit
from all applicable SPX disability plans.

1%t 18 months of long-term disability benefits: No
reduction in Executive LTD benefits unless your
Executive and other SPX LTD benefits combined
with income from employment exceed your pre-
disability earnings.

After 18 months of Executive LTD benefits,
Executive LTD benefits are reduced by 50% of
income from other employment to a combined
total of no more than 100% of your indexed pre-
disability earnings.

Until no longer disabled or age 65, whichever is
earlier.

24 months from the onset of disability (generally
18 months from the start of long-term disability
benefits), unless confined to a hospital or other
institution, or the disability results from
schizophrenia, bipolar disorder, dementia, or
organic brain disease.

Until participation in Rehabilitation Services
Program ends.

Until participation in Rehabilitation Services
Program ends.

Until you cease other employment while still
covered by the Plan or until you are no longer
determined to be disabled under the Plan.

*For purposes of determining the Benefit Amount, the portion of the target bonus in excess of 100% shall not be considered.
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Eligibility

An employee shall become a participant in the Plan upon designation as such by the Board of Directors (the “Board”) or the Compensation Committee of the

Board of Directors (the “Committee”).

Effective Date of Coverage

If you are designated to participate in the Plan, you are covered under the Plan effective as of your date of hire, or appointment by the Board or the

Committee to participate, whichever is later.

Cost of Coverage and Payments

The Employer pays the full cost of your Executive LTD coverage. Because the Employer pays for this benefit, benefits from the Plan are subject to certain

taxes when received.

Executive LTD benefit payments are made by GatesMcDonald (parent company Nationwide) monthly and are mailed to your home address.



Definition of Disability

You are considered disabled under this Plan if, due to a non-work-related illness or accidental injury, you are receiving appropriate care and treatment from a
physician on a regular basis and:

* for the first 24 months from the onset of the disability, you are not able to earn 70% of your pre-disability base pay from your regular occupation in
the local economy; or

*  beyond 24 months, you are not able to earn 60% of your pre-disability base pay at any occupation for which you are reasonably qualified in the local
economy.

The determination of whether you are disabled, including (without limitation) if you are receiving “appropriate care and treatment” is made by SPX and the
Claims Administrator. Your occupation is broader than your specific job. It refers to the activities you regularly perform that serve as your source of
income. It is not limited to your specific position at SPX.

The Plan contains a pre-existing condition limitation. Please refer to the section of this document entitled, “Pre-existing Condition.”
What’s Not Covered

The Plan does not cover disabilities due to:
*  Work-related injuries or illnesses;
*  War or act of war or while you are in the military service of any country at war;
*  Commission of a felony;
*  Elective medical or surgical care for cosmetic reasons; or
*  Any pre-existing condition until the requirements for coverage of the condition have been met.

Receiving Your Benefit

To receive benefits under the Plan, you must
* be disabled as defined by the Plan;

¢ provide proof of your disability;

*  be receiving appropriate care and treatment from a physician;

* submit the information requested by the Claims Administrator

*  comply with a reasonable course of treatment;

*  comply with any rehabilitation, modified work, or retraining programs offered to you;

* undergo an independent medical examination or other examinations at the Claims Administrator’s request;

* inform the Claims Administrator of any other income you’re receiving that is listed under “Coordination with Other Income Benefits” in this
document; and

* apply for Social Security Disability Income benefits, other disability benefits to which you’re entitled or other benefits to which you are entitled that
may reduce or offset your Executive LTD benefit, in a timely manner.

Waiting Period

The waiting period begins the day you become disabled and is a period of 26 weeks during which benefits are not payable from the Plan. If you return to
work for 30 days or less during the waiting period, those days will count toward the waiting period. However, if you return to work for more than 30 days
before satisfying the waiting period, you will have to complete a new waiting period. If you work part—time as part of a rehabilitation services program, that
time counts toward the waiting period.

Benefit Amount

Your Executive LTD benefits are based on your earnings prior to your disability. The Plan provides a benefit equal to 60% of your pre-disability earnings.
Your Executive LTD benefit is based on your pre-disability earnings as of your last day worked.

If you are participating in an approved rehabilitation services program, your Executive LTD benefit will be increased to 70%. In addition, you may receive
monthly payments of up to $250 per eligible family member for family care expenses. Please see the Rehabilitation Benefit section of the Plan for more
information.

How can the Claims Administrator help with Social Security Benefits?

The Plan will provide a Social Security Assistance Program, as described below. Under this program, while you remain disabled as defined by the Plan, the
Claims Administrator will provide assistance with the following:
*  Selecting the best time to apply
*  Providing you with a list of information Social Security will require when you apply
*  Expert assistance throughout the application process
*  Expert guidance through the appeal process, if your situation warrants continuing the appeal process
* Assistance during the appeal process may include: reconsideration by the Social Security Administration, a hearing before an administrative law
judge, review by an Appeals Council within the Social Security Administration, a civil suit in Federal Court, or referral to an attorney who
specializes in Social Security law. (The cost for the attorney may be deducted from the amount of your repayment to the Claims Administrator if
Social Security disability benefits are awarded.)



Social Security Assistance Program

Why apply for Social Security Disability Benefits?

Protects Your Retirement Benefit

When you are approved for Social Security disability benefits, the Social Security Administration will freeze your base pay record as of the date Social
Security determines that your disability began. This means that the time you are unable to work because of your disability will not be counted against you in
calculating your base pay for retirement and for survivors’ benefits.

Provides Medicare Protection

Once you have received 24 months of Social Security disability benefits, you will have Medicare protection for hospital expenses. You will also be eligible to
apply for the medical insurance portion of Medicare.

Trial Work Period

Social Security provides a trial work period for purposes of rehabilitation for disabled workers who return to work while still disabled. Full Social Security
checks can continue for up to 9 months during the trial work period.

No Reduction in Executive LTD Benefits for Cost-of-Living Increases

Your Executive LTD benefit will be reduced by the amount of the Social Security benefit provided to you and your dependents when it is first awarded.
However, future cost-of-living increases to your Social Security benefit or to that of your dependents will not further reduce your Executive LTD benefit.

Maximum Benefit Period

Benefits are available until the earlier of
* the end of your disability, or
* age 65, provided you become disabled prior to age 60.

If you become disabled at or after age 60, you receive benefits according to the following schedule:

If you become disabled at age... Your maximum benefit period is...
60 60 months
61 48 months
62 42 months
63 36 months
64 30 months
65 24 months
66 21 months
67 18 months
68 15 months
69 and over 12 months

Executive LTD disability benefits are limited to 18 months of benefit payments during a lifetime if you become disabled due to any of the following, unless
you are confined in a hospital or other institution, or the disability results from schizophrenia, bipolar disorder, dementia, or organic brain disease:

*  Mental or nervous disorder (except as noted above);

*  Alcohol, drug, or substance abuse or dependency;

*  Neuromusculoskeletal or soft tissue disorder, unless there is objective medical evidence of certain conditions; or
*  Chronic fatigue syndrome and related conditions.

In addition, benefits for a disability due to alcohol, drug, or substance abuse or dependency will not continue beyond the earlier of the following:
*  The date 18 monthly Executive LTD benefit payments have been made;
*  The date participation in a rehabilitation services program ends;
*  The date of refusal to participate in an available rehabilitation services program; or
* The date a rehabilitation services program is completed.

Pre-existing Condition
An injury, illness, or pregnancy for which an employee, in the three months before coverage by this Plan:

* received medical treatment, consultation, care, or services;
* took prescription medications or had medications prescribed; or
* had symptoms or conditions that would cause a reasonable, prudent person to seek diagnosis, care, or treatment.



The Plan will not provide benefits for the pre-existing condition or a related condition unless the onset of disability related to the pre-existing condition
occurs more than 12 months from the 1% day the employee was covered by the Plan.

If you join SPX through a merger or acquisition, the pre-existing condition limitation will be waived if you were enrolled in an LTD plan with the former
company.

Rehabilitation Benefit

The Plan is designed to support your efforts to return to productive work. The Claims Administrator will assess whether vocational rehabilitation services
will assist you to return to work. The rehabilitation services program is tailored to your situation and may include retraining, vocational analysis, counseling,
job seeking skills, and job modification services. You will receive an additional 10% disability benefit while you are actively participating in an approved
rehabilitation services program. You may be referred to professionals, including registered nurses, therapists, and vocational rehabilitation counselors.

If you participate in the rehabilitation services program, during the first 18 months after the waiting period, your benefits under the Plan will not be reduced
by base pay from other employment — unless the combined total, including other SPX LTD benefits, would exceed 100% of your pre-disability earnings.
Following that 18-month period, benefits under the Plan will be reduced by 50% of earnings from other employment, to a combined total of no more than
100% of your indexed pre-disability earnings.

Family Care Expense Benefit

If you participate in an approved rehabilitation services program, you may be eligible for a family care expense benefit of up to $250 per month per eligible
family member. If you require assistance with day care expenses for your dependent children under age 13 or another physically or mentally impaired
dependent family member for whom you provide care, who lives in your household and is chiefly dependent on you for support, so you can attend classes or

treatments, you should discuss the situation with the Claims Administrator. You are eligible for this benefit
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during the first 18 months you are receiving benefits from the Plan. You are only eligible for one family care expense benefit from all applicable SPX
disability plans.

Coordination with Other Income Benefits

The amount of your Executive LTD benefits will be reduced by other income benefits to the extent any other SPX LTD plan is not already offset by such
other income benefits. Other income benefits include, but are not limited to the following:

*  Any sick pay or other salary continuation paid to you by SPX;

*  Workers’ Compensation benefits;

*  Unemployment compensation benefits;

* Any state or federal disability benefits;

¢ Automobile no-fault wage replacement benefits;

*  Wage replacement benefits recovered from a third party;

*  Any benefit received from the SPX Supplemental Retirement Plan for Top Management;

¢ Any benefit from a defined benefit pension plan to which SPX has contributed;

*  Any benefit from the SPX Corporation Supplemental Individual Account Retirement Plan; or

* Any Social Security benefits that you or your dependents are eligible for due to your disability or age (Please note that you must apply for Social Security
benefits and provide proof of application to Human Resources.).

To the extent that any of the above payments are made in a lump sum but are intended to provide coverage over an extended period of time, such as a lump-
sum pension payment, the payment will be treated for purposes of this Plan as if it had been paid over the expected duration of the period. For example, a
lump-sum pension payment will be treated as if it were paid out in equal monthly installments over the remainder of your expected life span, as determined by
the Claims Administrator. Your Executive LTD benefit payment would be reduced by the monthly installment amount.

Effect on Other Benefits

Participants who are receiving Executive LTD benefits while employed by SPX and who are on “inactive” employment status will continue to be eligible for
many SPX employee benefits.

Effect of LTD Status on Certain Health and Welfare Benefit Plans

Benefits for which employees continue to make contributions:

*  Medical;

¢ Dental;

*  Supplemental Life Insurance (including supplemental employee, spouse, and child life insurance);
¢  Supplemental AD&D insurance; and

*  Vision.

Status of Other Health and Welfare Benefit Plans

Benefits for which SPX will continue to pay in full while you are receiving Executive LTD benefits and are on “inactive” employment status:
* Basic Life insurance;
¢ Basic AD&D insurance; and



* Employee Assistance Program

Extending Life Insurance without Premiums

If you are under age 60 when you are disabled, you may be eligible to apply for a waiver of premium for the employee Supplemental life insurance in which
you were enrolled at the onset of your disability (a “waiver of premium” means your life insurance coverage continues but you are not responsible for
monthly premiums.). Refer to the terms of the SPX Supplemental Life Insurance and Accidental Death and Dismemberment Plan for more information. The
life insurance carrier must receive your application no later than twelve months after your last day worked.

Date Your Employment Terminates

Should you remain disabled, your employment status ordinarily will continue to be “inactive” until 24 months from the onset of disability but remains subject
to the Company’s right, at its discretion, to terminate the employment relationship sooner. At that time, your employment will terminate and you may be
eligible for COBRA continuation coverage for your medical, dental, and vision plans, for which you are enrolled in. You may convert your Basic Life
Insurance to an individual policy; please refer to the terms of the SPX Corporation Life Insurance and Accidental Death and Dismemberment Plan. Your
termination of employment does not affect your eligibility for continued Executive LTD benefits.

When Benefits End

If you have been receiving Executive LTD benefits, your Executive LTD benefits will stop when any of the following occurs:
*  You are no longer disabled, as determined by the Claims Administrator;
*  You are no longer receiving regular, appropriate care and treatment from a physician;
*  You are released to return to work;
*  during the first 24 months from the onset of disability at your occupation at a rate of pay that is at least 70% of your pre-disability base pay, or
e after 24 months from the onset of disability at a comparable occupation for which you are reasonably qualified at a rate of at least 60% of your pre-
disability base pay. (A comparable occupation is one that you are medically able to perform and for which you are qualified based on previous
training, education, or experience);
*  You have exceeded the maximum benefits available under the Plan;
*  Youreach age 65, unless your disability began after age 60, in which case, benefits could continue until a later date;

*  Yourefuse to be examined by an independent physician or participate in other examinations, functional capacities assessments, transferable skills
analyses, as required by the Claims Administrator;

*  You refuse an offer or fail to continue to participate in a program of modified duty, rehabilitation, limited duty, or alternative employment;
*  You fail to provide medical documentation of your disability;

*  You fail to comply with a reasonable course of medical treatment;

¢ SPX terminates the Plan;

*  You fail to return to work when released by a physician; or

*  Youdie.
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When Your Eligibility for Executive LTD Coverage Ends

Your Plan coverage ends on the earliest of the following:

*  You are no longer eligible for coverage;

*  You transfer to a non-eligible employee group or your participation was discontinued by the Board or the Committee;
*  Your approved leave of absence ends;

*  You are laid off; or

*  Your employment with SPX ends.

Returning to Work

The Plan emphasizes returning to work as soon as medically appropriate. You may be released to return to your regular job, or another job for which you are
qualified. If you return to work at SPX in a modified job, an alternate job or on a part-time basis, your pay will be set at the regular pay rate for the work
performed. The difference between that pay rate and your pre-disability earnings for the hours you work will be paid through the Plan and coordinated with
any other SPX LTD plan. The hours you are not able to work will be paid at your Executive LTD benefit level.

Family and Medical Leave Act of 1993 (FMLA)

The Family and Medical Leave Act (FMLA) is a federal law that sets standards for family and medical leave and protects your benefit coverage while on
such leave.

Recurrent Disability

If you begin receiving Executive LTD benefits, return to full-time work for six months or less and then take disability leave again due to the same condition or
a related condition, it is considered a recurrent disability. A recurrent disability is an illness or injury related to a prior disability that recurs within six
months. If your illness or injury is a recurrent disability, you are eligible to receive the balance of the disability pay for which you were eligible. You need
not satisfy a new waiting period.



If you return to work for more than six months and then take disability leave again, it will be treated as a new disability claim, even if the condition is related
to your earlier disability, and you will be required to satisfy a new waiting period.

If you were receiving Executive LTD disability benefits, return to work for at least one full calendar day and become disabled due to a medically unrelated
condition, the second disability period is treated as a new period of disability.

Claim Filing Procedure

Filing a Claim

A claim for benefits is a request for a Plan benefit or benefits, made by you or by your representative, that complies with the Plan’s procedure for making
benefit claims. The procedure for filing a claim is to contact the Claims Administrator when you have been receiving short-term disability benefits under the

SPX Corporation Short-Term Disability Plan for three months and apply for benefits under this Plan.
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When You Can Expect to Learn if Benefits Have Been Approved

The Claims Administrator will notify you of the Plan’s benefit determination within a reasonable period of time after receipt of the application, but not later
than 45 days after receipt of the application by the Plan. This period may be extended by the Plan for up to 30 days provided that the extension is necessary
due to matters beyond the control of the Plan and the Claims Administrator notifies you prior to the expiration of the initial 45-day period. The notice will
state the reason for the extension and the date by which the Plan expects to render a decision. If, prior to the end of the first 30-day extension period, the
Claims Administrator determines that, due to matters beyond the control of the Plan, a decision cannot be made within that extension period, the Plan may
take another 30-day extension. Again, the Plan must notify you of the reasons for the extension and the date on which the Plan expects to render a decision.
If the extension is necessary due to your failure to submit the information necessary to determine your qualification for Executive LTD benefits, the notice of
extension will describe the required information. You will then have 45 days from receipt of the notice within which to provide the specified information.

How You Will Learn of a Benefits Determination

The Claims Administrator will provide you with written notification of the Plan’s benefit determination. If benefits are denied, you will be informed of:

* the specific reasons for the denial;

¢ reference to the specific Plan provisions on which the determination is based;

* adescription of any additional material or information necessary for you to complete the claim and an explanation of why such material or information is
necessary;

* adescription of the Plan’s review procedures and the time limits applicable to such procedures, including a statement of your right to bring a civil action
following an adverse benefit determination on review;

¢ if an internal rule, guideline, protocol, or other criterion was relied upon in the decision-making, either (1) a copy of such rule, guideline, or protocol or
(2) a statement that a copy of such rule, guideline, or protocol will be provided to you free of charge upon request; and

¢ if the denial was based on a medical necessity or experimental treatment or similar exclusion or limit, either (1) an explanation of the scientific or clinical
judgment for the determination, applying the terms of the Plan to your medical circumstances, or (2) a statement that such explanation will be provided
free of charge upon request.

How You Appeal Benefit Denials

If you wish to appeal an adverse benefit determination, you must do so within 180 days of receiving the benefit denial/adverse benefit determination. Your
appeal should be addressed to the Claims Administrator at the address shown in the back of this booklet. Correspondence should include your Social Security
number, your name, the claim information, and the service dates in question. State the reason(s) for disagreement and attach any relevant information, such
as additional medical evidence. You will be provided, upon request and free of charge, reasonable access to, and copies of, all documents, records, and other
information relevant to your claim for Executive LTD benefits. You will be notified within 45 days of the date the Claims Administrator receives your appeal
of the outcome of your appeal. If the Claims Administrator determines that an extension of time for processing the claim is necessary, written notice will be
furnished prior to the termination of the initial 45-day period. In no event will the extension exceed 45 days from the end of the initial 45-day period. The
extension notice will indicate the special circumstances requiring an extension of time and the date by which the Plan expects to return a determination.
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In the case of an adverse decision, the notification will include:

* the specific reasons for the adverse determination;

* reference to the specific Plan provisions on which the benefit determination is based;

* astatement that you are entitled to receive, upon request and free of charge, reasonable access to, and copies of, all documents and records relevant to

your claim for benefits, without regard to whether such records were considered or relied upon in making the adverse benefit determination on review,
including any reports, and the identities, of any experts whose advice was obtained;

* adescription of the Plan’s review procedures and the time limits applicable to such procedures, including a statement of your right to bring a civil action
following an adverse benefit determination on review;

¢ if an internal rule, guideline, protocol, or other criterion was relied upon in the decision-making, either (1) a copy of such rule, guideline, or protocol or
(2) a statement that a copy of such rule, guideline, or protocol will be provided free of charge to the claimant upon request;

¢ if the adverse benefit determination was based on a medical necessity or experimental treatment or similar exclusion or limit, either (1) an explanation of
the scientific or clinical judgment for the determination, applying the terms of the Plan to the claimant’s medical circumstances, or (2) a statement that
such explanation will be provided free of charge upon request

How You Appeal A Second Time



If your first level appeal is denied, you may appeal a second and final time. You must do so within 180 days of receiving the adverse response to your
appeal. Your second level appeal should be addressed to the SPX Administrative Committee, 13515 Ballantyne Corporate Place, Charlotte, NC 28277.
Correspondence should include your Social Security number, your name, the claim information, and the service dates in question. State the reason(s) for
disagreement and attach any relevant information, such as additional medical evidence. You will be provided, upon request and free of charge, reasonable
access to, and copies of, all documents, records, and other information relevant to your claim for Executive LTD benefits, including information about your
first appeal, including the names and credentials of experts who advised the Plan on your benefits. If your appeal requires a medical judgment, the SPX
Administrative Committee will consult with independent (i.e., separate from any professionals consulted on the earlier adverse determinations) health care
and/or vocational professionals about the circumstances surrounding your claim and will provide you with the names of medical or vocational experts whose
advice was obtained on behalf of the Plan.

You will be notified within 45 days of the date the SPX Administrative Committee receives your second appeal of the outcome of such appeal. If the SPX
Administrative Committee determines that an extension of time for processing the claim is necessary, written notice will be furnished prior to the termination
of the initial 45-day period. In no event will the extension exceed 45 days from the end of the initial 45-day period. The extension notice will indicate the
special circumstances requiring an extension of time and the date by which the Plan expects to return a determination.

Notification of Outcome of 2nd Level Appeal
The SPX Administrative Committee will provide you with written notification of a Plan’s benefit determination on review. In the case of an adverse decision,
in addition to the information required to be included in the notification of denial of the first appeal, the notification of denial of the second appeal will also

include:
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* astatement describing any voluntary appeal procedures offered by the Plan and your right to obtain the information about such procedures;
* astatement of your right to bring a civil action following an adverse benefit determination on review;

¢ you and the Plan may have other voluntary alternative dispute resolution options, such as mediation. One way to find out what may be available is to
contact your local U.S. Department of Labor Office and your state insurance regulatory agency.

General Provisions
Administration of the Plan

SPX is the Plan Administrator. The Plan Administrator has full charge of the operation and management of the Plan. SPX has retained the services of an
independent Claims Administrator.

The Plan Administrator or its agent or delegate, has the absolute authority and discretion to:

* Interpret the terms of the Plan, including the Plan’s eligibility provisions and its provisions relating to qualification for and accrual of benefits;
* Resolve ambiguities in the Plan;

*  Adopt, amend and rescind rules and regulations pertaining to its duties under the Plan; and

*  Make all determinations necessary or advisable for the discharge of its duties under the Plan.

Benefits shall be paid under this Plan only if the Plan Administrator, in its sole discretion, determines that you are entitled to them. The Plan Administrator’s
decision is final and binding on all parties.

SPX has delegated the responsibility for reviewing initial appeals of adverse benefit determinations to the Claims Administrator. The SPX Administrative
Committee, or a subcommittee thereof, will review all second level appeals. The SPX Administrative Committee, or subcommittee thereof, can interpret the
Plan terms and determine eligibility for and entitlement to Plan benefits in accordance with the Plan terms.

Benefits Not Transferable

Except as otherwise stated, no person other than an eligible employee is entitled to receive benefits under this Plan. The right to receive benefits is not
transferable.

Cancellation of Coverage

If you make a material misrepresentation on a claim for this Plan’s benefits, SPX may cancel coverage, effective on or anytime after the date of the claim,
without giving advance notice.

If you no longer meet the eligibility requirements, coverage is cancelled automatically. (See the “Eligibility” section.)

Cancellation of coverage is effective on the date of cancellation and ends all rights under this Plan.

Clerical Error

No clerical error on the part of SPX or the Claims Administrator will operate to defeat any of the rights, privileges, services, or benefits of any employee, nor
create or continue coverage that would not otherwise validly become effective or continue. An equitable adjustment of benefits will be made when the error

or delay is discovered.
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Conformity with Statutes



Any Plan provision that conflicts with statutes applicable to this Plan is amended to conform to the minimum requirements of said statute(s).

Effective Date of the Plan

The effective date of the Plan is January 1, 2006.

Incapacity

If, in SPX’s opinion, a covered person for whom a claim has been made is incapable of furnishing a valid receipt of payment and, in the absence of written
evidence to the Plan of the qualification of a guardian or personal representative for his or her estate, SPX may on behalf of the Plan, at its discretion, make
any and all such payments to the service provider or other person providing for the care and support of such person. Any payment made will constitute a
complete discharge of the Plan’s obligation for such payment.

Limits on Liability

Liability is limited to benefits specified in the Plan. SPX will not be liable for the negligence, wrongful act or omission of any service provider or their
employees or any other person. The Plan liability will be limited to the benefits described herein.

Lost Distributees

Any payable benefit will be deemed forfeited if:
¢ The Plan Administrator cannot locate the covered person to whom payment is due, and

*  Such benefits would be reinstated if the covered person submits a claim for the forfeited benefits within the time prescribed in the “Claim Filing
Procedure” section.

Misrepresentation

If the covered person or anyone acting on behalf of the covered person makes a false statement on the claim, or withholds information with intent to deceive
or affect the acceptance of the claim or the risks assumed by the Plan, or otherwise misleads the Plan, the Plan will be entitled to recover its damages,
including legal fees, from the covered person, or from any other person responsible for misleading the Plan, and from the person for whom the benefits were
provided. Any material misrepresentation on the part of the covered person in making application for claims will render the coverage under this Plan void.

No Fault Coordination

This Plan shall be secondary in coverage to any no fault automobile insurance policy, regardless of any election made to the contrary to you, your spouse or
your dependents.

Examinations Required by the Plan
The Plan, at its own expense, will have the right to require a physical examination, a functional capacities assessment, a transferable skills analysis, or other
examinations relevant to a claim of a person receiving benefits or for whom a claim for benefits is pending under this Plan when and as often as it may

reasonably require during the pendency of a claim.
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Plan Is Not a Contract

The Plan will not be deemed to constitute a contract between SPX and any employee or to be a consideration for, or an inducement or condition, of, the
employment of any employee. Nothing in the Plan will be deemed to give any employee the right to be retained in the service of SPX.

Plan Modification and Amendment

SPX reserves the right to amend or modify the Plan, from time to time, in its sole discretion. Such amendment or modification may affect benefits on both a
retroactive and prospective basis.

Plan Termination

SPX, through the Board or the Committee, reserves the right to terminate the Plan at any time. Upon termination, the rights of the covered persons to
benefits are limited to those benefits due and payable immediately prior to such termination.

Recovery of Overpayment

SPX has the right to recover the amount of any payments exceeding the necessary maximum payment. Also, such a recovery may be paid by offset against
benefits that otherwise would be payable by this Plan. If SPX makes any payment that, according to the Plan terms, should not have been made, SPX may
recover that incorrect payment, whether or not it was SPX’s error, or the error of the person or entity to whom it was made or the error of any other party.

In some situations, another person, insurance policy or plan of benefits may be responsible to pay benefits to you for injury and/or illness. SPX maintains the
right to recover on its own behalf amounts for medical expenses paid when responsibility lies elsewhere, which is called the “right of subrogation.” In this
regard, SPX is subrogated to all of your rights of recovery as against any person and under any insurance policy, or plan of benefits, which would be obligated
to pay benefits to you for any injury and/or illness, to the full extent of any payment made under the Plan.

You are not permitted after injury and/or illness to prejudice SPX’s rights and you shall do everything necessary to secure such rights, including, but not
limited to, providing SPX with notice of any and all claims you make for such injury and/or illness. Any and all amounts recovered by you (whether by



lawsuit, settlement or otherwise), regardless of designation of said recovery, shall be apportioned as follows: SPX shall be reimbursed first to the full extent of
its payment under this Plan. If any balance then remains from such recovery, it shall be applied to reimburse you and any other plan providing benefits to you
as the interest may appear.

If SPX incurs attorneys’ fees in order to pursue its subrogation interest, you shall be obligated to reimburse SPX in full from any amount recovered. Under no
circumstances shall the Plan be obligated to pay a fee or costs to your attorney.

Time Effective

The effective time with respect to any dates used in the Plan will be 12 a.m. (midnight) as may be legally in effect at the address of the Plan Administrator
unless otherwise stated.

Workers’ Compensation Not Affected
This Plan is not in lieu of, and does not affect any requirement for, coverage by Workers’ Compensation insurance.
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Administrative Information
Benefits Administration

This section contains information pertaining to your long-term disability plan. You won't use this information every day. But, if you wish to communicate
with the administrator or find out where you can get more information, this section will help you.

General Administrative Information
Name of Plan
SPX Corporation Executive Long-Term Disability Plan
Name, Address, and Phone Number of Employer/Plan Sponsor
SPX Corporation
13515 Ballantyne Corporate Place
Charlotte, NC 28277
Phone: (704) 752-4400
Address for First Level Appeal
The designated Claims Administrator is:
GatesMcDonald Disability Unit
MR-08-02
PO Box 182783
Columbus, OH 43218-2783
Name, Address, and Phone Number of Plan Administrator, Fiduciary, and Agent for Service of Legal Process
SPX Corporation
13515 Ballantyne Corporate Place
Charlotte, NC 28277
Phone: (704) 752-4400
Legal process may be served upon the Plan Administrator.
Ending Date of Plan Year
December 31
Procedures for Filing Claims
For detailed information on submitting claims for benefits, refer to the section entitled “Claim Filing Procedure.”
The designated Claims Administrator is:
GatesMcDonald Disability Unit
MR-08-02
PO Box 182783
Columbus, OH 43218-2783
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Glossary of Terms

Certain words and terms used will be defined as follows and are shown in italics throughout this Plan.

Active Work

“Active work” means you are performing all of the material duties of your occupation at your usual place of business or another location that your employer’s
business requires you to be and you are a citizen or legal resident of the United States — or Canada, but employed in a United States-based unit. If you are
absent from work solely due to a vacation day, holiday, scheduled day off, or approved leave of absence unrelated to a disability, you are considered to be
actively working for purposes of participation in this Plan.

Appropriate Care and Treatment

Medical care and treatment that is: (1) given by a physician whose medical training and clinical specialty are appropriate for treating your disability; (2)
consistent in type, frequency and duration of treatment with relevant guidelines of national medical research, health care coverage organizations, and
governmental agencies; (3) consistent with a physician’s diagnosis of your disability; and (4) intended to maximize your medical and functional
improvement.

Base Pay

For most employees, your base pay is equal to your expected annual pay, exclusive of overtime, bonuses, and shift differential. However, for employees
receiving commissions, base pay is equal to your expected annual pay, including commissions, and is referred to as target pay. SPX determines target pay
before the calendar year begins or at the date of hire or transfer into a commissioned position.

Claims Administrator

The company contracted by SPX that is responsible for processing benefits claims under the Plan terms and other administrative services deemed necessary
for the Plan operation, as delegated by SPX. This is GatesMcDonald.

Covered Person
A person who is eligible for coverage under this Plan upon satisfying the eligibility requirements.
Disability/Disabled

You are considered disabled under this Plan if you are receiving appropriate care and treatment from a physician on a regular basis for a non-work-related
illness or accidental injury and complying with the requirements of such treatment:

¢ for the first 24 months from the onset of disability, you are not able to perform your regular occupation at 70% or more of your pre-disability base pay; or

*  beyond 24 months, you are not able to perform any occupation for which you are reasonably qualified at 60% or more of your pre-disability base pay.
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Earnings

Earnings are based on your annual base pay, less $200,000, plus target bonus under the annual executive bonus plan, less $200,000. For purposes of
determining the Benefit Amount, the portion of the target bonus in excess of 100% shall not be considered.

Effective Date

The date this Plan began or the date on which the covered person’s coverage commences, whichever occurs later.
Eligible Family Member

A person who lives with you as part of your household or who is dependent on you for support.

Employer

SPX Corporation, a Delaware Corporation, and each of its majority owned domestic subsidiaries.

Family Care Expenses

Monthly expenses incurred to participate in a rehabilitation services program. These are expenses incurred:

* to provide child care for an eligible family member under age 13, or
* to provide care for an eligible family member who is not capable of caring for himself or herself.

Indexed Pre-disability Earnings

Pre-disability earnings increased by the lesser of:



* any annual change in the Consumer Price Index, or
7%

Local Economy

The geographic area surrounding an employee’s place of residence which offers reasonable employment opportunities. It is an area within which it would not
be unreasonable for a person to travel to secure employment. If an employee moves from the place of residence during a period of disability, both that former
place of residence and the current place of residence will be used to determine local economy.

Occupation

Your occupation is broader than your specific job. It refers to the activities you regularly perform that serve as your source of income. It is not limited to
your specific position at SPX. A comparable occupation is one that you are medically able to perform and for which you are qualified based on previous
training, education, or experience; it should pay at least 60% of your pre-disability base pay.

Physician

A doctor of medicine (M.D.) or a doctor of osteopathy (D.O.) who is practicing within the scope of his or her license.

Plan

The SPX Corporation Executive Long-Term Disability Plan.
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Plan Administrator

The Plan Administrator is SPX and is responsible for the day-to-day functions and management of the Plan.
Pre-existing Condition

An injury, illness, or pregnancy for which an employee, in the three months before coverage by this Plan:

* received medical treatment, consultation, care, or services;
¢ took prescription medications or had medications prescribed; or
* had symptoms or conditions that would cause a reasonable person to seek diagnosis, care, or treatment.

Rehabilitation Services Program

* areturn to active work on either a part-time or full-time basis in an attempt to gain employment in an occupation for which you are reasonably qualified,
taking into account training, education, experience, and past base pay, as approved by the Claims Administrator; or

* participation in vocational training or physical therapy that the Claims Administrator determines appropriate.

Waiting Period

The 26-week period of continuous disability before benefits will be paid by this Plan.
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