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Item 1.01 Entry into a Material Definitive Agreement. 
- ----------------------------------------------------- 
 
On December 8, 2004, John B. Blystone resigned and retired as the Chairman, 
President and Chief Executive Officer of SPX Corporation (the "Company"). 
Mr. Blystone also resigned as a Director of the Company. A copy of the 
press release announcing Mr. Blystone's retirement and resignation is 
attached hereto as Exhibit 99.1 and is incorporated herein by reference. 
 
In connection with Mr. Blystone's retirement and resignation, on December 
8, 2004, the Company and Mr. Blystone entered into a separation agreement 
(the "Separation Agreement"). Pursuant to the Separation Agreement, Mr. 
Blystone retired and resigned, his employment agreement with the Company 
was terminated and he forfeited all of the 1,000,000 share special 
retention restricted stock grant issued in 2002. The Separation Agreement 
also provides that Mr. Blystone will receive (i) a lump-sum payment of $2.8 
million which is equal to two (2) times his base salary; (ii) an amount 
equal to Mr. Blystone's bonus bank balance remaining after calculations for 
the 2004 plan year are completed under the SPX Corporation EVA Incentive 
Compensation Plan; (iii) a lump-sum payment of life insurance premiums, 
estimated at $387,000; (iv) continuation for three (3) years of health and 
welfare benefits, estimated at $14,200 per annum based upon 2004 amounts; 
and (v) a lump-sum payment of $136,600 for unused vacation pay. As of 
December 8, 2004, Mr. Blystone held options for 6,253,972 shares of common 
stock ranging in exercise prices of $30 to $150 of which options for 
4,053,973 shares were vested. As part of the separation agreement, the 
options for the remaining 2,199,999 shares became vested. Mr. Blystone will 



have until the earlier of the expiration of the options or two (2) years 
from the date of his retirement and resignation to exercise all of these 
options. Mr. Blystone was vested in 33,333 shares of a restricted stock 
grant made in 2004, which would have vested in January 2005, and forfeited 
the remaining 66,667 shares of such 100,000 share grant. Mr. Blystone will 
be obligated to repay the full outstanding balance of his home relocation 
loan of $2.5 million within 150 days, the period provided for in the 
original loan. 
 
Mr. Blystone will also receive a single annuity at age 55 for an amount 
equal to $8,000,000, which he can take as a lump sum or in installments. 
Mr. Blystone is obligated to comply with (i) certain non-competition 
provisions until December 8, 2006 and (ii) confidentiality and cooperation 
requirements for an indefinite period. 
 
A copy of the Separation Agreement is attached hereto as Exhibit 10.1 and 
is incorporated herein by reference. 
 
Item 1.02 Termination of Material Definitive Agreement 
- ------------------------------------------------------ 
 
In connection with Mr. Blystone's retirement and resignation, the 
Employment Agreement between the Company and Mr. Blystone was terminated 
effective December 8, 2004. 
 
Item 5.02 Departure of Directors or Principal Officers; Election of 
- ------------------------------------------------------------------- 
Directors; Appointment of Principal Officers 
- -------------------------------------------- 
 
On December 8, 2004, by way of the letter attached as Exhibit 17.1, Mr. 
Blystone resigned as a member of the Board of Directors of the Company and 
as the Chairman, President and Chief Executive Officer of the Company. 
 
On December 8, 2004, the Board of Directors of the Company elected 
Christopher J. Kearney to the positions of President and Chief Executive 
Officer. Prior to election to these positions, Mr. Kearney, age 49, served 
as Vice President, Secretary and General Counsel of the Company. Charles E. 
Johnson II, currently a director of the Company, was elected Chairman of 
the Board of Directors. Patrick J. O'Leary, age 47, will continue as Chief 
Financial Officer and Treasurer and has been promoted to Executive Vice 
President. Jay Caraviello, age 44, and Thomas J. Riordan, age 48, were 
elected to the positions of Executive Vice Presidents and Co-Chief 
Operating Officers. Prior to this election, Mr. Caraviello served as 
President, Cooling Technologies and Services and Mr. Riordan served as 
President, Technical and Industrial Systems. Robert B. Foreman, age 47, 
will continue as head of Human Resources and was promoted to Senior Vice 
President, Human Resources. A copy of the press release announcing these 
appointments is attached hereto as Exhibit 99.2 and is incorporated herein 
by reference. 
 
Item 9.01   Financial Statements and Exhibits. 
- ---------------------------------------------- 
 
(c)   Exhibits. 
 
The following exhibits are filed herewith: 
 
 Exhibit 
 Number         Description 
 -------  ------------------------- 
  10.1    Separation Agreement, dated as of December 8, 2004, by and between 
          John B. Blystone and SPX Corporation. 
  17.1    Letter of Resignation of John B. Blystone dated December 8, 2004. 
  99.1    Press Release issued December 9, 2004 regarding resignation of John 
          B. Blystone. 
  99.2    Press Release issued December 9, 2004 regarding new officer 
          appointments. 
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Pursuant to the requirements of the Securities Exchange Act of 1934, the 
registrant has duly caused this report to be signed on its behalf by the 
undersigned thereunto duly authorized. 
 
                                                SPX CORPORATION 
 
 
 
Dated:   December 9, 2004                       By:/s/ Patrick J. O'Leary 
                                                ------------------------- 
                                                Patrick J. O'Leary 
                                                Executive Vice President, 
                                                Chief Financial Officer 
                                                and Treasurer 
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          appointments. 
 
 
 
 
 



                                                               EXHIBIT 10.1 
 
                                               [GRAPHIC OMITTED] [SPX LOGO] 
 
 
                                                  December 8, 2004 
Mr. John B. Blystone 
3220 Seven Eagles Drive 
Charlotte, NC  28210 
 
Dear John: 
 
This Agreement is to confirm the terms of your retirement and  resignation, 
and termination of the Employment  Agreement  between SPX Corporation  (the 
"Company") and you dated as of January 1, 1997, as amended (the "Employment 
Agreement").  It is  understood  and agreed  that you will resign from your 
positions  of  Chairman,  President  and Chief  Executive  Officer and as a 
Director of the Company,  effective as of December 8, 2004 (the  "Effective 
Date"),  and that,  except  as  expressly  stated  herein,  the  Employment 
Agreement  shall  be  deemed  to be  terminated  as of  such  date.  At the 
Company's  request,  you shall  execute  any and all  documents  reasonably 
necessary  to confirm  your  resignation  as an officer and director of the 
Company and its  subsidiaries.  The following  provisions  have been agreed 
between  the  Company  and  you in  connection  with  your  retirement  and 
resignation and the termination of the Employment Agreement: 
 
1.    Cancellation and Termination of Employment Agreement. 
 
(a)  Within 10 days  following the Effective  Date the Company shall pay to 
     you in U.S. dollars an amount equal to the aggregate of the following: 
 
     i.   $2,800,000 representing payment for two (2) years salary; 
 
     ii.  $387,000  representing  a lump  sum  payment  of  life  insurance 
          premiums; and 
 
     iii. $136,600  representing a lump sum payment of your unused vacation 
          pay. 
 
(b)  The Company  shall pay you an amount  equal to your bonus bank balance 
     under the EVA Incentive Compensation Plan ("EVA Plan") remaining after 
     calculations  for the 2004 plan year are  completed,  payable  at such 
     time as the other plan  participants  are paid their bonuses,  (but in 
     any event no later  than  March  31,  2005)  minus the  amount of your 
     outstanding home relocation loan balance; 
 
     These payments shall be in consideration  for your agreement to cancel 
     your Employment Agreement, and all payments under this Agreement shall 
     be subject to applicable  withholdings.  The Company shall not pay any 
     Gross-up Payment to you under Section 9 of the Employment Agreement. 
 
2.   Return of Company Property.  All Company  property,  including without 
     limitation,  credit cards and restricted stock certificates in respect 
     of forfeited grants,  shall be returned to the Company within five (5) 
     business days after the date hereof,  except for your laptop  computer 
     and cellular phone. 
 
3.   Pending Salary and Other Items.  The Company shall pay any accrued and 
     unpaid  salary to which you are entitled as of the  Effective  Date in 
     accordance  with  normal  payroll  practices,  subject  to  applicable 
     withholdings.  The Company shall reimburse you for all unpaid business 
     expenses  incurred by you if submitted to the Chief Financial  Officer 
     of the  Company  within  30  days  following  the  Effective  Date  in 
     accordance with Company policy. 
 
4.   Continuation  of Benefits.  For a period of three (3) years  following 
     the Effective Date (the "Benefit  Continuation  Period"),  the Company 
     shall continue in force  Company-provided  insurance  coverage for you 
     and your spouse (on the same basis as an actual  employee),  including 
     medical,  dental,  and vision coverage,  based on your elections as of 
     the Effective Date, with your ability to continue medical,  dental and 
     vision coverage  thereafter at your own expense  pursuant to COBRA. If 
     the  continuation  of any of such coverage is  impractical  or legally 
     prohibited,  the Company shall purchase comparable coverage from third 
     party  providers  reasonably  acceptable to you. If during the Benefit 
     Continuation  Period you obtain comparable  insurance coverage through 
     your  employer  (and  payable  by your  employer)  then the  Company's 
     obligation under this Section 3 shall terminate.  In addition,  at age 
     55 you shall be  entitled  to the same  medical  coverage  benefits in 
     effect at that time for officers of the Company who retire.  Except as 
     otherwise  expressly  provided in this  Agreement,  all  compensation, 



     benefits and perquisites shall cease as of the Effective Date. 
 
5.   Age 55 Annuity.  On or prior to your 55th  birthday the Company  shall 
     purchase  an  annuity  for your  benefit  from an  issuer,  reasonably 
     acceptable to you, providing you payments over a term specified by you 
     equal to an aggregate amount of $8,000,000 or at your option providing 
     you with a lump sum payment at any time equal to $8,000,000. 
 
6.   Stock  Options.  All  options to acquire  common  stock of the Company 
     granted to you under the stock  option  plans of the  Company  and its 
     predecessor,  will vest no later than the Effective  Date. You will be 
     permitted to exercise such options at any time prior to the earlier of 
     (i) the expiration or other  termination  date of such options or (ii) 
     the second anniversary of the Effective Date. 
 
7.   Restricted Stock. 
 
     You have the following  restricted  stock grant which have been issued 
to you: 
 
 Identification of     Number of Shares  Vested  Shares  as Unvested  Shares as 
 Grant                 in Grant          of Effective Date  of Effective Date 
 -------------------   ----------------  ------------------ ------------------- 
 2004 Restricted       100,000           0                  100,000 
 Stock Grant ("2004" 
 Grant") 
 
 Special Retention     1,000,000         0                  1,000,000 
 Restricted Stock 
 Grant ("Special 
 Grant") 
 
 Miscellaneous         4,052             4,052              0 
 Restricted Stock 
 Grant 
 ("Miscellaneous 
 Grant") 
 
     With respect to the 2004 Grant the Company shall vest 33,333 shares as 
     of your  Effective  Date  and the  remaining  66,667  shares  shall be 
     forfeited. All shares under the Special Grant shall be forfeited as of 
     your  Effective  Date.  All shares under the  Miscellaneous  Grant are 
     vested and are not subject to forfeiture. 
 
8.    Restrictive Covenants. 
 
          (a)  Definitions.  For purposes of this Agreement,  the following 
     terms will be defined as follows: 
 
               (i)  "Confidential  Information"  shall  mean the  Company's 
          trade secrets and all other information unique to the Company and 
          not  readily  available  to the public,  including  developments, 
          designs,  improvements,   inventions,   formulas,   compilations, 
          methods,  strategies,  forecasts,  software programs,  processes, 
          know-how, data, research,  operating methods and techniques,  and 
          all  business  plans,  strategies,   costs,  profits,  customers, 
          vendors,   markets,  sales,  products,  key  personnel,   pricing 
          policies,   marketing,  sales  or  other  financial  or  business 
          information,  and any modifications or enhancements of any of the 
          foregoing. 
 
               (ii) The term  "Business  Conducted by the Company or any of 
          its  Affiliates"  shall  mean  all  businesses  conducted  by the 
          Company or any of its  Affiliates  as of the  Effective  Date, of 
          whatever kind, within or outside of the United States. 
 
               (iii) The term  "Affiliates"  shall mean (i) any entity that 
          directly or  indirectly,  is controlled by the Company,  and (ii) 
          any  entity  in  which  the  Company  has  a  significant  equity 
          interest. 
 
          (b) Non-Disclosure of Confidential  Information.  You acknowledge 
     that you have had access to  Confidential  Information  of the Company 
     and/or  its  Affiliates  and agree  that you shall  not,  at any time, 
     directly or indirectly use, divulge, furnish or make accessible to any 
     person any Confidential  Information,  but instead shall keep all such 
     matters strictly and absolutely confidential. 
 
          (c) Non-Competition. You agree that for a period of two (2) years 
     after the Effective Date (the  "Period"),  you shall not,  without the 
     prior  written  consent  of the  Company,  participate  or engage  in, 



     directly  or  indirectly  (as an owner,  partner,  employee,  officer, 
     director, independent contractor,  consultant, advisor or in any other 
     capacity  calling for the  rendition of services,  advice,  or acts of 
     management,  operation or  control),  any  business  that,  during the 
     Period,  is competitive with the Business  Conducted by the Company or 
     any of its  Affiliates  within the  United  States  (hereinafter,  the 
     "Geographic Area") as of the Effective Date. 
 
          (d)  Non-Solicitation  of Employees.  You agree that,  during the 
     Period,  you shall  not,  without  the prior  written  consent  of the 
     Company,  directly or indirectly  solicit any current  employee of the 
     Company or any of its  Affiliates,  or any  individual  who becomes an 
     employee  during  the  Period,  to leave such  employment  and join or 
     become  affiliated  with any  business  that is,  during  the  Period, 
     competitive  with the Business  Conducted by the Company or any of its 
     Affiliates within the Geographic Area as of the Effective Date. 
 
          (e)  Non-Solicitation of Suppliers or Customers.  You agree that, 
     during the Period, you shall not, without the prior written consent of 
     the  Company,  directly  or  indirectly  solicit,  seek to  divert  or 
     dissuade from continuing to do business with or entering into business 
     with the Company or any of its Affiliates, any supplier,  customer, or 
     other person or entity that had a business  relationship  with or with 
     which the  Company  was  actively  planning  or  pursuing  a  business 
     relationship at or before the Effective Date. 
 
          (f) Irreparable  Harm. You acknowledge  that: (i) your compliance 
     with  this   Section  is   necessary   to  preserve  and  protect  the 
     Confidential  Information  and the  goodwill  of the  Company  and its 
     Affiliates as going  concerns;  (ii) any failure by you to comply with 
     the  provisions  of  this  Section  will  result  in  irreparable  and 
     continuing  injury for which there will be no adequate  remedy at law; 
     and (iii) in the event that you should  fail to comply  with the terms 
     and  conditions  of this Section,  the Company  shall be entitled,  in 
     addition  to such  other  relief  as may be  proper,  to all  types of 
     equitable  relief  (including,  but not limited to, the issuance of an 
     injunction and/or temporary  restraining order) as may be necessary to 
     cause you to comply with this  Section,  to restore to the Company its 
     property, and to make the Company whole. 
 
          (g)  Unenforceability.  If any provision(s) of this Section shall 
     be found  invalid  or  unenforceable,  in whole or in part,  then such 
     provision(s)  shall be  deemed to be  modified  or  restricted  to the 
     extent  and in the  manner  necessary  to  render  the same  valid and 
     enforceable,  or shall be deemed excised from this  Agreement,  as the 
     case may require,  and this Agreement  shall be construed and enforced 
     to the maximum extent  permitted by law, as if such  provision(s)  had 
     been originally  incorporated herein as so modified or restricted,  or 
     as if such provision(s) had not been originally  incorporated  herein, 
     as the case may be. 
 
9.   Publicity  and  Nondisparagement.  Both  the  Company  and  you  shall 
     publicly  indicate that you have resigned your employment to allow you 
     to retire and  pursue  other  interests  and spend more time with your 
     family. Both you and the Company agree not to, directly or indirectly, 
     make  any  public  disclosure  or take  any  action  to  cause  public 
     disclosure  that would be  inconsistent  with such a resignation.  You 
     hereby  consent  to the  public  disclosure  of the  contents  of this 
     Agreement  by the  Company  in  accordance  with  applicable  laws and 
     regulations governing disclosure of executive compensation. 
 
     Without limiting the provisions of the restrictive covenants set forth 
     in  Section 8 above  both you and the  Company  further  agree not to, 
     directly or indirectly, individually or in concert with others, engage 
     in any conduct or make any statement  calculated or likely to have the 
     effect of undermining, disparaging or otherwise reflecting poorly upon 
     you,  or in the case of the  Company,  or its good will,  products  or 
     business  opportunities,  or in any manner  detrimental to the Company 
     and any parent,  subsidiary,  affiliate or other entity related to the 
     Company, as well as its or their predecessors, successors and assigns, 
     shareholders, directors, officers, agents, representatives, attorneys, 
     servants,  and  employees,  past,  present  and future  (the  "Company 
     Parties") at any time  following the  Effective  Date. If either party 
     breaches this  provision,  the breaching party agrees to indemnify the 
     other against all liability, costs and expenses,  including reasonable 
     attorneys' fees, related to such breach. 
 
     With  respect  to  the  Company's  obligations  in the  preceding  two 
     paragraphs, the Company shall mean the Company's senior management and 
     Board of Directors. 
 



     The  provisions  of this  Section  shall not apply to  testimony  as a 
     witness,  compliance  with other legal  obligations,  assertion  of or 
     defense against any claim of breach of this  Agreement,  and shall not 
     require  the  Company  Parties  or you to  make  false  statements  or 
     disclosures. 
 
     You shall cooperate  fully and  voluntarily  with the Company and with 
     the Company's counsel in connection with any past,  present or future, 
     actual or threatened,  litigation, claims,  investigations,  hearings, 
     actions,  or  administrative  proceeding  involving  the Company  that 
     relate to events, occurrences or conduct occurring (or claimed to have 
     occurred)  during the period of your  employment by the Company.  This 
     cooperation  by you shall  include,  but not be limited  to, (i) being 
     reasonably available for interviews and discussions with the Company's 
     counsel  as well  as for  depositions  and  trial  testimony;  (ii) if 
     depositions  or  trial  testimony  are  to  occur,   being  reasonably 
     available and cooperating in the  preparation  therefore as and to the 
     extent that the Company or its counsel request;  (iii) refraining from 
     impeding in any way the Company's  prosecution  or defense of any such 
     litigation,    claims,    investigations,    hearings,   actions,   or 
     administrative  proceeding;  (iv) cooperating fully in the development 
     and  presentation  of prosecution  or defense of any such  litigation, 
     claims,   investigations,   hearings,   actions,   or   administrative 
     proceeding; (v) providing, on a timely basis, advice and consultations 
     as reasonably  requested by the Company;  (vi)  attending  depositions 
     (whether or not you are deposed), hearings, investigations,  trials or 
     arbitrations,  assisting  in response to discovery  requests,  meeting 
     with counsel for the Company,  and providing written statements and/or 
     affidavits,  all as requested by the Company's General Counsel, or his 
     designee;  and (vii) promptly  notifying the Company's General Counsel 
     or his designee,  if you are contacted by any party, third party or by 
     counsel  or a  representative  representing  parties  with  respect to 
     claims or litigation adverse to the Company,  and avoiding discussions 
     with or otherwise  providing  information to such party,  third party, 
     counsel or  representative  prior to discussions with General Counsel, 
     or his designee, or his representatives, and then only in the presence 
     of the Company's  representatives  (unless otherwise required by court 
     order). 
 
10.  Release.  In  consideration  of the  benefits  and  payment to be paid 
     hereunder, you hereby release, forever discharge and hold harmless the 
     Company  Parties,  individually  and  collectively,  from  any and all 
     claims, demands,  causes of action or liabilities,  that you ever had, 
     or now have, or that your heirs, executors or administrators hereafter 
     can, shall or may have upon or by reason of any matter, cause or thing 
     whatsoever,  whether  known  or  unknown,  suspected  or  unsuspected, 
     arising out of or in any way  connected  with your  employment  and/or 
     separation  from the  Company,  except for those claims that cannot be 
     waived by law. Without limiting the generality of the foregoing,  this 
     release  applies to any right that you have or may have to commence or 
     maintain a charge or action alleging discrimination under any federal, 
     state or local statute  (whether  before a court or an  administrative 
     agency),  and any  right  that  you have or may  have to  commence  or 
     maintain a claim or action alleging  wrongful  termination,  breach of 
     contract,  commission of tort,  or any  combination  thereof,  whether 
     based in law or in equity.  You agree not to make,  assert or maintain 
     any  charge,  claim,  demand or action  that  would be covered by this 
     release.  If you breach this  provision,  you agree to  indemnify  the 
     Company   against  all  liability,   costs  and  expenses,   including 
     reasonable attorneys' fees, related to such breach. 
 
11.  Indemnification and Insurance. The Company shall continue to indemnify 
     you  and  provide  applicable   directors'  and  officers'   liability 
     insurance  coverage  (including,  where  required,  legal defense) for 
     actions prior to the Effective  Date to the same extent it indemnifies 
     and provides  liability  insurance  coverage to officers and directors 
     and former officers and directors of the Company. 
 
12.  Legal Fees.  The Company will pay the reasonable  attorneys'  fees and 
     actual out of pocket  expenses  of your  legal  advisors  incurred  in 
     connection with negotiating this Agreement,  not to exceed $25,000.00, 
     which amount will be in addition to any payments  described  elsewhere 
     in this  Agreement,  upon  submission  of  invoices  for such fees and 
     expenses. 
 
13.  Tax Matters.  You and the Company  agree to cooperate to structure the 
     payments  made under this  Agreement in a manner most tax effective to 
     each party,  provided that neither you nor the Company is economically 
     disadvantaged or legally at risk by such structure. 
 
14.  Entire Agreement and  Interpretation.  This Agreement  constitutes the 



     entire  agreement of the parties  with  respect to the subject  matter 
     hereof,  and may not be modified except by a writing signed by you and 
     the Chairman of the Board or Chief  Executive  Officer of the Company. 
     Except as provided in this Agreement, all other agreements between you 
     and the Company providing for compensation or benefits to you shall be 
     terminated  simultaneously  with  the  execution  of  this  Agreement, 
     including but not limited to the Executive Change of Control Agreement 
     dated  February 15, 1999 between you and the Company.  The laws of the 
     State  of  Delaware   shall  govern  the   validity,   interpretation, 
     construction and performance of this Agreement,  without regard to the 
     conflict of laws principles thereof.  The parties both agree to submit 
     to  jurisdiction  and venue in the  Courts  of  Delaware.  All  dollar 
     amounts referred to in this Agreement are in United States currency. 
 
15.  Acknowledgements. By signing this Agreement, you expressly acknowledge 
     and agree that: 
 
     (a)  you have read and fully understand the terms of this Agreement; 
 
     (b)  you have been advised to consult with and have consulted with the 
          law firm of Vedder Price prior to signing this Agreement; 
 
     (c)  each party has  cooperated in the  preparation  of this Agreement 
          and, as a result,  this Agreement shall not be construed  against 
          any party on the basis that the party was the draftsperson; and 
 
     (d)  you  have  knowingly  and  voluntarily  entered  this  Agreement, 
          without any duress, coercion or undue influence by anyone. 
 
16.  Counterparts.  This  Agreement  may be signed  in  single or  separate 
     counterparts, each of which shall constitute an original. 
 
All questions and dealings with the Company  regarding this Agreement shall 
be through Douglas Hardy. 
 
If the foregoing  accurately sets forth our  understanding,  please execute 
the  enclosed  copy of this  letter and return it to the  Secretary  of the 
Company. 
 
                                    Sincerely yours, 
 
                                    SPX CORPORATION 
 
                                    By: /s/Christopher J. Kearney 
                                       ----------------------------- 
 
ACCEPTED AND AGREED AS 
OF DECEMBER 8, 2004 
 
 
/s/John B. Blystone 
- ------------------------ 
John B. Blystone 
 



                                                                   EXHIBIT 17.1 
 
                                                  December 8, 2004 
 
 
HAND DELIVERED 
 
Board of Directors of SPX Corporation 
SPX Corporation 
13515 Ballantyne Corporate Place 
Charlotte, NC 28277 
 
Ladies and Gentlemen: 
 
     I have decided to retire and therefore hereby resign, effective 
immediately, from the Board of Directors as well as the offices of 
Chairman, President and Chief Executive Officer of SPX Corporation and from 
all offices that I hold with subsidiaries of the Company. 
 
     My retirement and resignation are pursuant to that certain letter 
agreement dated even date herewith between the Corporation and me. 
 
     My best wishes to you and all my colleagues at SPX. 
 
                                              Very truly yours, 
 
                                           /s/ John B. Blystone 
                                           ------------------------- 
                                               John B. Blystone 
 
Accepted and Agreed on December 8, 2004 
 
SPX CORPORATION 
 
By: /s/ Christopher J. Kearney 
   ----------------------------- 
 



                                                               EXHIBIT 99.1 
 
                                               [GRAPHIC OMITTED] [SPX LOGO] 
 
Contact: Jeremy W. Smeltser (Investors) 
         704-752-4478 
         E-mail:  investor@spx.com 
 
         Tina Betlejewski (Media) 
         704-752-4454 
         E-mail: spx@spx.com 
 
 
               JOHN B. BLYSTONE RETIRES FROM SPX CORPORATION 
 
 
     CHARLOTTE, NC - December 9, 2004 - SPX Corporation (NYSE:SPW) today 
announced that John B. Blystone has retired and resigned as Chairman, 
President and Chief Executive Officer of the company and as a member of the 
Board of Directors. 
 
     Commenting on Mr. Blystone's retirement and resignation, Board Member 
Charles E. Johnson II said, "The Board would like to thank John for his 
leadership of SPX over the last nine years. We wish him all the best for 
the future." 
 
     Mr. Blystone joined SPX in December 1995 as Chairman, President and 
Chief Executive Officer and a director. He helped transform SPX from a 
small automotive supplier to a global multi-industry company. Mr. Blystone 
indicated that he was departing to spend more time with his family and 
stated, "I have enjoyed my tenure with SPX. I am confident that the SPX 
leadership team I helped to assemble is capable of continuing the company's 
growth." 
 
     The company has filed a Form 8-K that describes in detail the terms of 
Mr. Blystone's severance agreement with the company. 
 
     SPX Corporation is a global provider of technical products and 
systems, industrial products and services, flow technology, cooling 
technologies and services, and service solutions. The Internet address for 
SPX Corporation's home page is www.spx.com. 
 
     Certain statements in this press release are forward-looking 
statements within the meaning of Section 21E of the Securities Exchange Act 
of 1934, as amended, and are subject to the safe harbor created thereby. 
Please refer to our public filings for a discussion of certain important 
factors that relate to forward-looking statements contained in this press 
release. The words "believe," "expect," "anticipate," "estimate," 
"guidance," "target" and similar expressions identify forward-looking 
statements. Although the company believes that the expectations reflected 
in its forward-looking statements are reasonable, it can give no assurance 
that such expectations will prove to be correct. 
 
     SPX Corporation shareholders are strongly advised to read the proxy 
statement relating to SPX Corporation's 2005 annual meeting of shareholders 
when it becomes available, as it will contain important information. 
Shareholders will be able to obtain this proxy statement, any amendments or 
supplements to the proxy statement and any other documents filed by SPX 
Corporation with the Securities and Exchange Commission for free at the 
Internet website maintained by the Securities and Exchange Commission at 
www.sec.gov. In addition, SPX Corporation will mail the proxy statement to 
each shareholder of record on the record date to be established for the 
shareholders' meeting. Copies of the proxy statement and any amendments and 
supplements to the proxy statement will also be available for free at SPX 
Corporation's Internet website at www.spx.com or by writing to Investor 
Relations, SPX Corporation, 13515 Ballantyne Corporate Place, Charlotte, 
North Carolina 28277, telephone (704) 752-4400. 
 
     SPX Corporation, its executive officers and directors may be deemed to 
be participants in the solicitation of proxies for SPX Corporation's 2005 
annual meeting of shareholders. Information regarding these participants is 
contained in a filing under Rule 14a-12 filed by SPX Corporation with the 
Securities and Exchange Commission on December 9, 2004. 
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              SPX ANNOUNCES CHANGES TO SENIOR LEADERSHIP TEAM 
 
     CHARLOTTE, NC - December 9, 2004 - SPX Corporation (NYSE:SPW) today 
announced that its Board of Directors has made certain changes in its 
senior management following the resignation of company Chairman, President 
and CEO John B. Blystone. 
 
     The Board has appointed Christopher J. Kearney as President and Chief 
Executive Officer. Additionally, the Board has appointed Jay Caraviello and 
Thomas J. Riordan as Executive Vice Presidents and co-Chief Operating 
Officers of the company. Patrick J. O'Leary will continue as Chief 
Financial Officer and Treasurer, and has been promoted to Executive Vice 
President. Robert B. Foreman will continue as head of Human Resources and 
has been promoted to Senior Vice President. The Board has separated the 
position of chairman and chief executive officer, appointing director 
Charles E. Johnson II as Chairman of the Board. 
 
     Commenting on the changes, Mr. Johnson said, "Chris Kearney has been a 
key member of our management team for almost eight years. He has been at 
the forefront of the company's efforts to become a leader in open, 
responsive and effective corporate governance and in creating and executing 
the company's overall business strategy. Together with Jay Caraviello, Bob 
Foreman, Patrick O'Leary and Tom Riordan we have an excellent team to lead 
the company's future growth and enhance shareholder value." 
 
     Mr. Kearney joined SPX in February 1997 as Vice President, Secretary 
and General Counsel. He joined the company from Grimes Aerospace Company 
where he was Senior Vice President and General Counsel. His background also 
includes positions at Borg-Warner Chemicals as Senior Attorney and Senior 
Counsel at General Electric's global materials business. He is a graduate 
of the University of Notre Dame and received his law degree from DePaul 
University Law School. 
 
     Mr. Caraviello joined SPX Corporation in 1997 at the Service Solutions 
business. He also held positions as President of the company's Lightnin 
business and Bran & Luebbe before being named President of SPX's Cooling 
Technologies and Services business in March 2002. Mr. Caraviello was 
elected an officer of SPX in February 2003. Prior to joining SPX, he spent 
fifteen years with General Electric. He holds a Bachelor of Science degree 
in Business Administration from the University of Massachusetts Business 
School and a Masters of Science degree in Management from Purdue 
University. 
 
     Mr. Riordan joined SPX in February 1996 as President of the OE Tool 
and Equipment Group. He was elected an officer of the company in August 
1997, and was named President of Service Solutions in October 1997. In May 
2001, he was named President of the Transportation and Industrial Solutions 
group, and in May 2004, he was named President of the company's Technical 
and Industrial Systems group. Mr. Riordan's career also includes positions 
with Borg-Warner Automotive and J. I. Case. He holds a Bachelor of Science 
degree in Industrial Engineering from Northwestern University and a Master 
of Science degree in Industrial Administration from Purdue University. 
 
     SPX Corporation is a global provider of technical products and 
systems, industrial products and services, flow technology, cooling 
technologies and services, and service solutions. The Internet address for 
SPX Corporation's home page is www.spx.com. 
 
     Certain statements in this press release are forward-looking 
statements within the meaning of Section 21E of the Securities Exchange Act 
of 1934, as amended, and are subject to the safe harbor created thereby. 
Please refer to our public filings for a discussion of certain important 
factors that relate to forward-looking statements contained in this press 
release. The words "believe," "expect," "anticipate," "estimate," 
"guidance," "target" and similar expressions identify forward-looking 
statements. Although the company believes that the expectations reflected 
in its forward-looking statements are reasonable, it can give no assurance 



that such expectations will prove to be correct. 
 
     SPX Corporation shareholders are strongly advised to read the proxy 
statement relating to SPX Corporation's 2005 annual meeting of shareholders 
when it becomes available, as it will contain important information. 
Shareholders will be able to obtain this proxy statement, any amendments or 
supplements to the proxy statement and any other documents filed by SPX 
Corporation with the Securities and Exchange Commission for free at the 
Internet website maintained by the Securities and Exchange Commission at 
www.sec.gov. In addition, SPX Corporation will mail the proxy statement to 
each shareholder of record on the record date to be established for the 
shareholders' meeting. Copies of the proxy statement and any amendments and 
supplements to the proxy statement will also be available for free at SPX 
Corporation's Internet website at www.spx.com or by writing to Investor 
Relations, SPX Corporation, 13515 Ballantyne Corporate Place, Charlotte, 
North Carolina 28277, telephone (704) 752-4400. 
 
     SPX Corporation, its executive officers and directors may be deemed to 
be participants in the solicitation of proxies for SPX Corporation's 2005 
annual meeting of shareholders. Information regarding these participants is 
contained in a filing under Rule 14a-12 filed by SPX Corporation with the 
Securities and Exchange Commission on December 9, 2004. 
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